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TOKM (3rf*-TOft 3ik ^fNrO) fsiPm, 200i 

31K1UI-^1 

RTtf^ 

1. mmalh-Ein];^ 

(i) 'A ITFlW (sif’-TOTft afri: 2001 1 

(ii) ^ fnfwi Tram 3Wi7i‘=i ^ WRhsr ^ 1^ i 

(ui) ^ arfy^nft ofR ■'n ■ 

~4 3E^viT % fWI ^ ^ W>T^ ^ ^ ^<41 Wif^ 

C^) tPw ■q'Jit^fr m 'iTw^rqt th; % inmr "qi: M im ^5 #rt -qr, 

(13) 3FiR3/ VJ ITT TT^ l1{3iK ^IT 3R? 'M'fTd'H ^ 3101 33 ’PIFI ^ ?/rn 1 

2. ■qff'RTRTT^ 

'fl3i 'mta ft’I'M ’31 ift'^ % yRi^^i 3 in— 

(^) ‘ ‘ aiftPm'' uftftT ^ srftftirR, i976 (1976 33 21) 

(13) '‘fwfiET’’'^ftllfti:i987 ^'9in=TTfiri3TMlTtl 

Cn) ‘‘f-i^ftn ’Hift^" ^ ftft^n 5 (1) ■^' ftidftn •aifii^ aifn^ 11 
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(I) 
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(TT) w*rE?T 3 iMit f I 

(w) ‘'wiTr«r<i^''^iiTO*mTn^'W!»»TR wn 

ti 

(Tp) " wr arftmWf % ■m*T^ -^f saww afU afsttSfr -gm trtpnfim aTftmrt 

arMirt I 

(^) ftHftrfani ■ynfirfi t:— 

(■sr) leiF 3Pifi4, 

(-n) WT gro ftrf^ 
afh 

(■SI) ^ % tflTPi m Tjpnht ■sA "Tt 3is^ 

(Z) ’irff 

(H) “«h-»i^ld”^fqPm3(^) (2) aflr 

aTWf*fIw^ 3 T«i ^t*T3if ^ -hstr gt f i 

(W) ‘‘■Tftim''^3lf^4*f>ntTgTpit'qTd ^t(^/an'Tfg (■'ll^'qf^/^ 31^ 

in Tpihii^ TEhTTT, irmr-ffim. mi^ aflr irg^, iiTt ■<3pfn: arfsrsBRt ■nr ifi4^ -q? aFuf^in f, 

■f, i %5 w ^ -qftiml TtiftB f i 

(u) “ arfiro^t'’ fiif^ s pq 3(q^)(i) fa i firfi fcsg-qijf fiBTTt qg qr: -aqf^ aiMn 11 

(’Ji) aikHm^ifjPT. yr^ 3PT% 

T sii ff y n ftjqr -airq;, %?ff ^rmn ■^' arf^wntr iir gra nf^m- nro ^ iqiw arMri 

ti 

('ll) ‘‘■!JTii>Jr^^''^?MT?wig finaiMn afri 

(g) -siisrc” ^ ^fsiB ^RPiim IWi ^ umr Kfim iswt ar^i^rrA, ^ ■?%!?r-il % 

3Tf»4*prft ^ n Tl, aiMn 11 

3Twim-ii 

aifiranf^ ^ ■yiffctrioi, rngTiffi, -qfMsjiT 'affl 

3. 3iriJ<itjif)tjY sfrr <4)*f'’=((R'ijT ^iT ■spffoFT'JT 

(^) % arfKpfqftiif afk frsqig’nr '^rnt^ 'JUM'H 

(1) TrijTr-^3tfirajTftTt5?4 
(1) T^-l 
(li) 1^-11 
(ni) ^.;4-III 

feiff ■^' 'nrm ■ 5^1 'spsfr 
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['m 4 ] 

(i) arf'-Wif^ 

(li) TiTUi 
Ciii) 

(iv) 

aftr 1 ^ ^ tttot % Tt ttr^ ^rr rt HfRf^ 

( 2 ) 

fWfRIfilRRM ffrf’-W.-'RF TTmi sfRTtRt ^PR yffPRl, f R ^ TT ^R 

3RWK % TrRR-PRR RT fRp i fi ^ pRRT RTTO, I 

(3) 

sT'-iPrw sRnfi^RT^iF^, ■R^Tmr^-'RR-pRiT^ RRWrt, ^51 ^-arTiRRfeRT f^- 
■RTTRi-TTR-RTt^ RT^ sfR 3PR lR^?TRi 'RRST’l ’SRI %RftR RTSWC % 

T^Rptn RRR-WI RT WRft^ %RT3m^ I 

(Rf) T^T WtrR -iSpt Rt RTH RR RR 31»4 R^ RIRIRT ^mjTTl % %! STpRRilft’fl R1 RRtRlftRf %r R'^ RRRf 

RI ^tpTpff Rfl TT RRR ^Rf ■^' R^pkn RtRT ST^Wl f 1 

TfnfVpTRRt JRRN'RfRRfr3lfTlTf?^RTR%Tt^'^ Rt, RPTHI RTRRR RT fRf^ % R^RR^R, Rll RRR-RRR 

Rt f^T^^lRi ^^RSIR &Ul RTTCt fR^R RTTR., fR^TTR RTRRR R1 Rfrfr-RfR RRf^ RR (nfMR^R RrH 3|iT/RT 

^tftRW fM -fif R^ ■^' 60 ^ STRTrR? r 5\ STRf^ % 7R«J 3 ^\r/RT 3P*R^ 3RRR RT RR RWm I 

RT^R?lRrRR«i 3?fVRl STWRft 3RRK RT %R f^l^f^WRi RT%W ^ % RRR^t R5^ Rtn^nt I 

(1) artelM % 3WR ■^i a^WTO RTf’IRiR^ #1T I Ri*hrf4Rl' % ^R -^i RTRRR^ Rtftl^ RWI I RR=g, 

Rf % Rft( ■R!rr7«WP % RR RT RRRTTt R T?t, ^ Ri^rflRf % ^R Ht a^RTO fR^f^ RtftWW TiRT I 

(2) ■^Ri'^f f^fRRRTfRfRRR 4 '^‘RR1 RRRfRR%I rRTR 3#lfRRR R?t RTR 29 %aTJRK%RlipRtRRRCT^RRRR^RR; 

■fRRifff % s^^RR Rit Rmtn^ I 

(3) ^R^3TRRt RgRft P^Pw RT R7^ arftTOKt a^ R i ^ R R ^ R^ ^^ RR1 ^RfftR RT RP4R1 WR P^ fRi W 1 

RtTrRiI^^ TRWRT RRTR-RR RTTRT 3TIR7RRi 1 

(4) (i) 3RTJHT— 

(R?) iRm^ 1^ % RTR fRRTP %R11 RI fRRirr RR^ RR t. fai^ R^^/RpT 7t, 

StRRT 

(■^Sf) f3TO^ RRft/Rfn % Rftf^'FtftRt, iRiRtRIR fRRT7 fRiRl ift RT fRRTF RR^ RiT RRK "feRT'^, 
^ R^ RT Rif RTR RFf : 

RT^ RF f^ Rft: fR^I^ RTf^TRTlft ^ Rm Rg;*? ^ f^ ^ fRRIF ^ RRT fRRTTT % 3r^ RaTRHT RT T^TRH 

■fRpT % 3RpiR aTg;tR t a^TT RF ^ RR^ 3TR 3RRR ^ f, Tfl RF FR PtRR % RR^ ^ R RRRTT F 1 

(ii) ytROlT 

aTRRtRF# f4'4f^ RTR?^aTftTRRftRTR;4RTTt3T^T^ U % aT^RK apRT ilRlfF^^ fWn ^Rl^ ■^’TiR7 

■sftRRl RT^ RtWi 

6 . ^TRWR 3^tT 

fRfRRR 3 ■St j f rof f a n teff Rt TRJF "St ftRtf Rf RF RT f^RF 3#WITf "RT RrIriR ’RR ^FRRTR, R^ afk '^TR^ftlRi FR 
RRRT Rff ■Rf aqMRRR ^ RITT 17 Rff ’^RRIR ( 1) %■ apflRfR ^PTfR RTRilT ’SIR TTRR-RRR RT f^RfffR Rff ^ I 

7. ’#^T3miTT»T 

fRRSf f^T^RF f^Rlf Rf tRpRI Rif ■^, ’^R fFtT RR, pR4,f^ % ’RTRIR % pTRRRf RR ■?TFf % 3T5R1T fRtRf Rf RF RT^?;^ 
f^TR RR% Rnli RIT^ ^ RiPf fRRR 3T1RR 'if '. 



4 


THE GAZETTE OFJNDlA EXTRAORDINARY |Pm ill-_Si 4| 

f^' “Tft Tf^ ^ °f.l4'45 'J| Ai<i1l Tt "Tfr "HTI 'ifp^ i:rf^ '^TTf 4 “TT ''^T^ 

I 

s.triMstiT 

(I) I ■^’ Ry'fn 3Tf»-4of)R^ Tjt ^ ^ '3T7ftt %■ ftnr ■qfTT^Ji^T 'T! fTTCf FTf^ ■5rTf’‘TfT<t ^Ki rnp ^ ^ 

3TTft7^ 3T^R % 'Ptt sfiJI'HI W | 

(II) ■3Tf»J^ fsR^ Tn -TT a 4 ^ STTf^l % fiTn m Tfnn, 

RTftriml’ SRT ■??: ^ srrfiT^ ^ 34«rfv % ■jT^Tfr ■on Tr%Ri i 

(III) ^re^tn if -qi^rRfT arf^roft ism ^ amrfR % TTfrsfriffl ^ Ttm, n-i - f i^™ mf'-.mit sm w- imH 74 

3TT1>4BR' ofTf 3Tmf»4 % iTSTm ■J7%m I 

(i\ )(^) mr ar’-iTTW ^ f=rfw ^ arqfy % fcrr Tfrirnn ijr -Nm 

mftj'^ifPt '5RT *1?0^ 3TTf^4^smf^-T ^ f^Tt^ q«f'-if '311 H^'il I 

(TS) artihw ■wf m ■^' farat m; rt w-^ ftm; -arr^ -q?: ■^: jR^fT t ■'jfRfT'm 

iR j.ii'11, fjit) Pf^^Rw 'qrftmnfl' ski fTh arrftmi’ Rit amiftT % an k^mi i 

{\ ) ^rPwTRt RT % RTK^ ■^‘ 3R!lfR, ^ RTt Rft ARn Ff .^T^lsR 

nrfimnf^ Rit TTR if RR 'R % RRRIT RiTRfTRmr 37Rn)Maj4i+> tr; RtRT3T " ,1 

9. TeiRft^RRT 

(i) Rp; RTfRnnR ^ ttr if, Pprt RfRwt rtRR fRRt % BTtRft RfTRtim RifmaHR f R Trt RT rfr rr, R03R 

Rftmnrt RT RR^Rlff R?t RRI R wRiR RR aurnn I 

(11) Rp; RftRtW iRt R^ R^ 'RRTr, Rft Ft, RfFiT RtTRStT R?r RRfR R .'{I'TT nTfRWt ^ RF RR fRT 

aqftfRiRt RT R)4 rkT FRF RF RT TRIRtRiTR % f?TF FR^RF RFf t, Ft : 

(RT) ^R fn^RF fFTtr RTT RT RT^fRlft Rt KiKcI R", dKRil 4)”(Ill, 'FRT RT I T RiT RtfeR FRTT 3TRRIFR^ RRaT if TTRT 

R^ RF %TR RRTRT RTt an RRTFt f I 

(19) i^RT RTt TiRT it RFt^ fRTtJ RF, ftmft atfRRnrf RT Ri^RITt % RTR^ i'’, 3^ FRt RR RT R cR T RRfF faRT RTT RRTFT t, 
fanr^ 3^ RFtmF ftSRT RRT RT I 

10. Rtf^ IT’T T^'5Fft TRRTftR 

(1 ) (RT) RTt^ it arfRRTTTt RT RTiRTfl FtRTTt TRF^ RT aTlR anff R T19R RT r ' -TR Fi % 3TR% ^TTF RT Rli R PtrIrf 
RT fRRTTrt RTt fcFfRfF RR i' FtfeR Irtt fuTR ^RT if RRFt ^tMt RFf T5tF TT%RT I 

(13) Rtftn Rtt arifWT STRfR FR RRTR T^ : — 

(i) fRTRt arfRRTKl' % if Ftn RFti, air 

(11) fRTRt RTiRnl ir Rrmit i' rrt R#t i 

(R) fWt arfiRTirt RT RnfRTTt FTTT 3R-fRfiRR ( T )(13r) % RR ir RTRRt i‘, FR R^fT RR fHfFijfff % I^R R’, 3RR 3TRftTF 
Rtfen RR FTRfR % 311% RfR % RTTRT TRTR RTT »fTFTR RTTRT FtRT I 

( 2 ) FR-fRpTRR (1 ) i' RFpsKf 1%% RfFfFI RTF % Fli it RT)^ ^nfRRTTTf RT TiRllt, faTR% t%ms; ?TF)?nRfRR7 
RT r iq r fgRi r#RF f, fRR,lRF TTTfiTRTTlt ^ MrTF TRi|RrFF ^ fRRT %Ri- %t iRT %TF RFl' R%RT 'HRRT TRPTRR RFT F RRTRT 3% 
R^V II RPtR T F TT iR fft R t i RT 3i1% %TrR ii SrfRRTTTt RT RTi-RTTt SIR fRRT RRT F4TRRR RTT R?r^ % ir%R ?TR FRT RRT% RFT FtRT, 
am FRT 3i TTSTR RTfRRTTTt TTTR TRtRTTT R RTT fFTRT anq I 

TR%tFpTRT 

R% f%Tft srfRRTTrt RT RTiRTTf %t fHFiTRn RTT tFRT RRT li RT 3i RF RTTTR RFTF RTT RTt^ RtfFR anrt f%RT RRT Ft f% 311% 
fiFS; STFJTITIlfFRT RTriRTfFRT RRt R RTt ami, Ft HyR RTfRRFTt SKl %fFH aiTltRT RTflF [%q ani FRT FR fRiRRR % hRIF'm % 
f%q 311 FlfRRTITt RT RriRTTt % 3TJ7nRfRRT RTliRrfFRf %t %fRF RTRT Fli(RI I 
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MTOT Tnm : 
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11 . aifa q i radi 

(i)(i) Mt3Tfwd^60■®nf arrg^-qr:I 

% aTW!PiT, (2) ■^' W Wff»W TP^tW ^iMt ^ f^^ | Rs) | -311% MT, 

3PT% WJPTJTTTT RfTMt 3TfMW[MT «64^l[1 ^ 55 ^ MtI 3TTg% ■sqp; MT'^Nt 35 ^ Tjt% %^ 

1?^, f^TTft vfr :tpt*T ■A^dPl'^^ ■!??!: TPTTIT11 

wg m Mt HM-ftRpPT % TTFTT ’RFPfr m[ MT ^!TPf^ 'sfit 7P!T TTP 4|(!|irH<jTl Ml?! fep WJTTT, ^TTMT^Tf 

3Tfv^ % MP#f ^ #T 3fR^!f:4^%MTM^’^'TT^M^M7^^f^TR3rTr’^MtfeTM'^’RpTT^'MT'^ 

arRrwt MT ■^pf^TRt ^ stR-pwR % mpt^ Tfh •ntht ^ <ti4^TKl % mpt^ 4 % ^rw m 

■^T{t-3Tn3;i 

MTT^ W Mt ( 2 ) ■^’ fep; MP; Tn*TMR % ai^MR 3TWP« % STT^ ^ 3TTi^ 3TftF?iRt ’^TT °64‘<n f[ 3TT^ 

■^ % % mRr arwrar % f%Tif^ % aivqr^ ^ TTW t afR ar'Kr^^ tn:-aj^ ttH 

^ ap^fq % vfRrr Rp+q #Tr i w ^ 'Wm ^ t Rp ^reqaT ^ Rpn ti^ arr^ "TiqtRrTT t, ^ mtm^ ■^' Tp!Tf%RT 
arfM^ ■qr q^Hirt wfrt? ^ "qwr ■qq; fqqr ■^titittt, ^ arew % an^ ft m Rtmt i 

( 2 ) arWqST ^ :q^T^ TP^ -qi# Tjrsf; fif^ T## '^T q^MT, M?' 'JT^W % 

^-fqRpTM (1) % ar^HR RfRTt srfMqqd mt RrcNirt ^pttRpjm ■qR f^pp ^npr Mifpij, rt i RripfiT arRnn^ qr 

qptqrrt % qpqjt q^ Trqq-TTqq qr ^T'ftRTT qqqt artr artq^ q^t RtwR?! qR'Fl i 

fm<fl4i<ur 

% qqt3R %r %T7 RF arfqqqrtqi RFiq?[ qpq-fpfq q^ qit qpqfr qul«i ^t, arfqqrftqr q5t ang 
qr^ % [hwc^ % anfrird Rrt ■^qrfq’jq pWt i qft arfqqfRtqr qpfqrft' %^q5T qi^ %iffTpr qir^ qit fils^T RtiRI 

aqq (qn aTfqqiPHoi q)\ sq^ ■'jff qRPT %, q^ "TO hcI^ % aif-qq ■^qiRpfqqVm i 

3TWim-3 

■^-ftcFTt, -cIRwHI, tj^t^lf^ UrUlflifq 

12 . -^-ftqrrJ 

^^3rT^[qraTfitqn^qTqpfqRt%qqq’^’'tqT^qqq-qqqqTfqqtfTPf^qp;’«TTqqTRqpif qr^-frqjTi fqqf% 
Trqq '^' TT3T qnT'ii aiR aqi) fqqlRri vriHc+iR) fqfVn ^I'fl i 

13. qR«dl 

(i) ^qq-fqftqq (3), (4), (5) mR: (6), %qqqqf qqrqq^'sroqqq-qqqqrqnrtqq qq ni'tR?vff % 

3TW!7q[q arfqqpft MT % ywqi qq^ % fqq "^qqT qfqqqr 4^tqqi qqi qq^ ^ arqpfq qq^j-T^ TjRrqr q^ i 

(ii) Ti '^R.'oni Tjfq^ q^ 5KI fqqffqi fqRf qq arqrTRrf qr ^i-Oarr q^ ■qprrfj' irq arrjqq f^qi qnqqr qqr T'fe 
arfRqrfTqf qi qqfqrft^, "^Rtt mI' qrqqr '^, % «[lq qftqiRiq P'p'hi qn^ i 

(iii) (qr) fqRT^qq^qr■%qqqrTqqpqq arfqqrrtqrqp^qrRq[[qfqw[qitqqqr^3qqq^qr%PPTPT'^'qqqrtfq^i^ 

q5t qrRa % qqr»l q?t qnqfr i 

(T 5 f) qRTf"^q Hq'I qr dniHii qqpT■^qr fqqrRqp^q1 qr arfqqTqpt^qq arPrqiTfl'qrqqfqTfl'qf, q^i ^qqff qrqq 
qfqgpT q5t qqqr ^qqrt qp^ % wt qr ^ahhm ■^‘ Rpq^t ^Rmai % qqr^ q^t qTtrqt i 

(q) 'Ptn ■' 5 ^qqfqq4qr ^ciinn qqpT'^qrfqqnrqr^qtqr arfqqTqqRqq arfqqiTftqrqqfqrfl'qqrqqqri' 
qR'>3ni qq^ isl=n qpr^ % qqrf qr ■^qqqpr, '^^qi q[ qipw TTt, % qqr*^ RrqlRn qft 'jiiu*!! i 

(iv) arfqqrpftqr ?inai qqqjqi'fqqqqiprq, afnRjq)qq^R tmpt, qqpr, q^ Rcqfl %Rrriqr 29 ^3q, 

i 980 %qqqT?TTqqT. 2 / 17 / 79 -qR. 3TR. ■^, ^qftqrf^q^ftfqq^qqqi^ qjt fqr^iq aTqqTnqrr^qStqrftqrqrt-^q^^ 
viir^i TTqqrqT qit T[^TTT ’^qqrT qRiwcii qrt ‘Ill'll wqi^ q^ 'Jiiy.'fl ■feq'ff arftiqiTfl' afR/qr ^«(i<+)K qrqii^iRT 

Tpqrrqqqjqif q^■R'qrRrotqr’^'qq^f %qq^q%frpTfqr 22 qqqrt, 1991 %qqqOTT 11 - 3 / 90 -aTK.aTR.qt. 
(i) ■^ qq4 qr '^ci-imm % arqpRr an^ qp^ arfqqpRqt" qr qi^diRpT qit qrpTT qR'ooi i 
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(v) ^^^ RT ^WR q f ltg Tii^ 

%'fFiRTH^') ■'(ft i ^*r?y?f f^RftRiMMTu^TRftjTr arf^JtiiO -m 

anrftjfl ^ % %!. 3ii 

ar^F-ailt ^!:^ arwrfifjqf ^ 3TM ftrt^ frofftn ^wpfT l 

14. m^IhRi 

R?t ^mpft 3iH ^ aifiiyrft •qr ^ •^~ ^ t ^ l -nrn % arfiigRR- 

T^ ■!■ I 

f^ ^iti 'if RT ^ RTRiR 5Ri SrfVf^RIR ^ RRT 29 % 3iI^RR '^RR [Vi^ 

RTJ[ (^RRI % STJRR Rit 'Rnt^ I 

15. TPRRRfr 

R)t^ ^ aiftRprd RT ar^flfflfRT "3^ RT %^TRRT WRIHW RR ^ RiPf RR% 'Sft %Cf Ph^-W fRiRT RRT 

RT "RTR RR^f tji ^hhIH ‘4’ fRTRiRRR M^IV aiRfV RT 3RRRT RftRTSR % 3T»R#1 ^ ft^T rMzR 

I R T^r i R RR RTr4 RR^ RT f^TRft r[-rrr RTRTRfthr 1^ ^ RRim 11 

3T*RIR-4 

airERRT, 3T^IR41!;et wftH 

16. ^ft■^rRrR^t■■IfsT^f?r 

3R^ srfRRTTft RT RRfRifI R)T Tyt^RTftlRT RT ijiRT ^ TRRiI ■^RTT^ "fR? RTt RT|;H Rit'RTTJRt RRT RF 

■^^3R%RntRR'^''3RW^RT‘BqftTT^, I^TR^'^RTR-ft^, i^TRH^RT^RRRR'^ 3^7131 RRT ift %'f^^^TT^RR 8JpqRT sfR 
TRTR RT WRRT ^1 

17. WmmhV 1^ air^T?^ srynHR'WT 

■?RT RiT RT«lRi a#IRiTTt RT RT^RTtI ra i P lR ^' % ST^RR Rr 4 RT^ 3f[T RRRT ST^RTRR R^ RRT RR ^RPw RT TRf^RTRf 
-^prq-^RRTf RT RT^TPlt aR^Rt RR pT^ilil RtT rI ar^JRT^ RT^RT, f^IR% -RIR-PiuIr, Pl'Kl'fl RT f^TRRTE ■^' <01 RRT 1 

18. lillpftRHT ^HI^TTSr^'^ UllVir^ 

RT^tR) ^RffejRTft RT Ri^R Tft 3TR^ RT^’ % "^RT RRRt RiTRf % RTR# % RRR ’^f T!^ %tRkRt RRTR TT^RI 3?tT RTRW RT 
3 T 3 rr£f^ T'R ftRlt ' lilMilR Rit TRRT R^ RTRRI % f^TRft «Tf^ RT ’^RT% fR^ft RRtRTd RT RR RRT TTR^Z R^ “ti^Rl, RR RRT 
R^ "H rf^ Ri RT 3RR RTiRRiTR' 5 TR'^TTTRTT^%I^RTIRRift RTRTRRRTR^Rft^g srfSTRTlft ^TR aTRRT R)?f^ RTT^’^TTT'RTT^ 
% %Tj; R r;^ RTTR I - 5 ^ Tjl^ RTT% % f^ RT^RT RT^RT^ Thj+jR) TT. 1 ■^’ RR ’'^tRRT RT^ I 

19. ^f^-1lRT'5>t «i<fi^ ■^iT 

RT^RT afftT RilO RTRTfNrft RTT ^^RT RR fRW'jRRT <tA.'|I 3ftT '^fRTRTT %R RRT% % ftfTJ, RTRRTRRRT Ril'll RRT 

RTRTI^t ^rf^^RTlfTRl, ^ % WR^’ % RTR #1-'^ RTi^ TTRR f'S'l'VilRlT ftOiTTH RiR ^ RT ’RIR ^ I 

20. 

R?r^ Rt arf^TRTTTl RT R i ' 4-^ l O TTT8R RTPlRTTTt RtI ‘TR^fTfR % ^ % RTT^ % TTRR RT IfiRl RT TJTR^T 3Rft 

%f^Rit^Rt^R^^3?fT'^ ■'^ % 1^ ^ 1^ TJTRT^ RT RTTRRTiff ^ RI'^RpTRT RT WRilftm RTTt RTPTT. Rlt RRS^ 
TTTRTrd OTRT ■^' 3R%T 3#TRTIT ■^' ^ I 

21. 3lftloE1^T1TTFTf^tlftl[ITrT»T?T'^'dTifRTTTn'*^ MiUqin* RTRR 

RTT^ Rt aif^TRTlfl RT Ri4rI' 0 TWT UllV^lil R^ RTJJ^ % R^ RTFTt fRRTRTWR, TtRFTTT RT RTTRtrRR, RT^ RF 

RT ar^npTRT ', R^ TRVriTT, RTT^T STJ^tR RT RTR R^ RTpTT 1 
RT^ arfRRiTfl RT RTT+RTtI ^ RTjjjt % f^TT ^TTlt RW lt^ R T RT r4fTR TRRR RTT 31^r1rRT RTt 4 aiRRT RiftfTRRT, 
Ri ' i^T l WRi , wiiRTIIIrR T, TTTT^fTfttRT, '^BlfoTRT, RiWrt aiRRI RIRtI^IRT R^tRt RTT 3RRTfRRRT ihl4 FR 7 t4 % RRIr TFTi RR RRTRT % 
■3TT^ RTPrf 4f RTt^ RTRT R R^ I 

RT^ RF rI f^TT ■3TT RTr4 R?f RF FTR RFf l^RT RT RTTRT R^ RTT rIR TWR RTftjRiiTl 'SrTT %TT RTt 4 RTT 'pT^FT ftRT 
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(i) ®Tft|om{l % mRh< ^ 'tili “HiMK ’’71 Rt)^f1 "Tii^l«(n d'li ’%' "*71 RtivO 4^1 HI il.'jitfl 

'T)*i1?i’i ‘•Til ’^i4) ^ '*TI ■JPTtT '4'IrtI % TTt ^771 ^ ^'111 

(ii) ifhTT 1?^ ■^n V R q i Riw ■^‘ ^ % arvh '^‘ 

RrtfTW % ’Sn^K % wf ^ TTT TP? forPpRT ^'3TO«pr "HTHI ■amjTT I 

(iii) 3 iR7*w/I '*jji H'j^O % Rthi 3^tT 3Tft?*fiTft^ "tuf™!! '■fj? Pi4?;h % Rh^h, 0,^ 

^isf) R?T SI'H «^m 41 ■%, R>i^ 'sliH'ft 3Tp7f^T^, 1956 (1956 W 1) ^ ITRT’T*? H'jci Rfitfl 3?^ 'W'jH % <.Rn^“nf’ ^tiT.’li 

t, arepTf qi NHn ?) gH tOl Hf % fall fifRft ' tUtWO TTRlft % T?t#T •«?? 3T^tT MFT Wf #TT : 

^ 3TfV«wfy ■*?! sTfVPm, 1912 (1912 ttiT 2 ) -^it <iwhh % a?#? 

T»il h1hH^ arfilfim, 1860 (1860 TWf 21)^ 1TOim3rjTTf^f¥^%3Ttftw 

i.RiUT^'jin Tf^ "RT RtltD +?lRfR^"h, ^^llRl't) T?? 4<lH=t)|^l RtRtRt % iRiK^eblui^ Sfi^rf-l '^?T '5?^^ 'ITH' TT^iTIT I 

(Iv) ^ ■q? 7TW TTlRl’^rtt ■'TS^ % ftp?? Hie('>lRl6h RTWT -Jinr^ ^ fwi; 

4?H^ fljtt Rt>n '1^ ^1*1 ^ 'T^Nt ^41*hi< ^PffT °n\‘i! I 

22, fc4?^ 

(1) ^ ^arfiT^rfltiT WT gT R?»?> i ^ '^3?y?%%iTfr?T:s^^3TgHfRqn^^gfrf?Tft^T^d^ 
iTHim RT? % IS?^ 37^^^ 

(ii) arf^TiTil^ tn i>ft fVHT ^ % 1^ ^ 3?5Hft*??T t ^^ arftTJ?) R?^ TTT? 

■^7 nfrn ■ij'tit ^?? ^ ar^HftsrftrtrraifiTSFRTTT^r w'^'HtT?^'*Ft3?^7%ftfT7^'^T(R »?% MTjtnr alR 
RTf^w 3rift???)ift SRI TO ^ a? jViiWHimr ^tit ^nr 1 1 

17 ft; 'WT HlRjifillt 77 ^ lit % 3?ft7Wt ■'7T 'B’f’irO ^ HRRjHRlHf ■^' aigHft*??? ■*77 arft?^ ^ ■%' TWT ■# ■ 377 % 
t%*m Wt «7t 7Tt ST^HfwR? -HT arftTJTr ^ ^fst 3T=t^ R7*RTT t aik ^ ■TT'Bnr ^ -*77 3Tf»7^ 

^ ^ TpTtqiT^ ■5771 ft*7f»T77 fti*n I 

23, -T^^WTTiprr 

■*7ft ^ 37ft7^77tt "*77 37 ^ "HTHtit’'?777S7 “STHTfl ■*77 ■J'HTft 37fVo^^I^t "*77'?7775n ^ "(it ■R? 37*;^ 

TTit ^rajtt ■% ■R 737 T777 m ^WIWH ^ '«77¥7 'Hlit TtT 'TTWI 

24, ■iMciI ^Itr hhuR 

(i) -Sfit^ arf^T^ *77 77t ^ "rntT^-*77 ai^t^w 37fV*7iT7t ■*77 *Ti4^ ^aWT R»^t*777t *77^777 

afk ■*? ■^ 37*7% hR^K ■^ ■RfRft TTTIR^ *77 37*7*^ aftT ■^ '^ ■^ f^fRlt 37**T oqRro -sTit ■awiSK +41=t>K *777^ ^ I 

(ii) *7?r^ 37^7^ *77 ^RrNrrft :— 

(1) *??(! ^ *77 ■Hlif 7^ '*77 *7^ 7^ ■^ %7^ ^=7^ a-iBHIiT.m; *77 

( 2 ) ^^tpr '*77 % *77717-1^ *77 '77^*?^, vt HIHP77 '577*7157 ^*77 37577*787 ^ 7^ *7it^ '=7^ 'HPW I 

y ci 7 ^<»7 *Tr 

-57Tf¥V7*T%fi?77t'‘T;^’’^'RtR374t, *Jit*;^57f^7 37M¥^ 1961 (1961 ^28) I 

25, WI4if, TtTTTl' 37Tf^ RT^^rJft 

■!?it^ Mt 37^7^77^ *77 *7^4^ 'RlTTft "77^7 '^ 'TeT^fit', ■?t*lf7', 57f7T'»jf7T*7t *77 'RT^ft ftF7 ■R77J37t '4 'TT^^TTRlft 'HFt '^Vll : 
177 ^ *777 RtPiHH f*?R7t 7P7 4 f^BTTt StRt^TT^ *77 8h4’!|l<t ''fit 37*7% 77%%? ■% 37*7%t ■f*7f*7*7t ^ WHipJ|=ti Ri4vi ^ Tt^ 
*77PI7 ■*7^ ■'77*77 '*>77737711 
W7«il*7*>T 

^5tT*77 % 'Winit, '%*T7f *77 TTRf’lfTT*?) *77 'f^RTt RhTH '^ *7% ■*l7P<ft-'*>7P7ft ^f5*7 *77 '^77777 '^Rf RiRi'hH '^T 57*7t*>f*7 

%7 Riy, '77^%*?7*>ft Mi'll '>lli37li I 

26, ■gv3f'^3^tT^TTOTft^'7Tr'grf%7!W 

( 1) *7%^ 3Tf7l*firft *77 *fRN77ft *S7ft?)*m ■% :— 
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<^h41 ^ Pi‘if4o ^ ^ ^^ “-i'ich h 4 I 4'ii ^ 3tt4 

hR^IK ^ RhiTI '^'4 31^hRi 'i4I ^'M ^ SEB^IT ^'-) ^ 3TB% 14)41 hR'^IK'JII (4)<11 

atnf^ ^ ^etAbi i 

(li) 14)41 [ 4 st )1 % TPtA "4 f^Al'iO ^ <iiABiO ^ *hihA 4 "'jcl «h 1 *i<i ■^'W^ % Rim, bb 4 ) f 4 ii +Tii 41 , 

’BT f4^ 41 W ^ TJRT'JRpH ^ ■a^-'+)i1<S(l ^41 I 
(lii) [ 4)41 ^-'^'aI-s 4 ) ■^T’l Abi I 

(IV) % (4)41 ’4^3'?) ^ 1441 4 ^ "bt f4f4BB bwRI "bt 14)41 utbpjI^ 

41 Tjfl^-Tiil^n 4 4^ 4 44 W4?Era ^ ^4 ^cr i41tt i sfR 

(V) 4T^TB HifR'oRI 41 ■'jl 31^44 % [4'll stbbI Ri41 4 [4)41 seb o'hRki 41344^ 'BT^nisfi 41 miIA 
■41 ’Bi "3^ ^Ri'hu 4 [4)41 '>h[4<i 41 ^Ri'^R 'tx,^ 4 Rim, -i^T cI'Ii : 

TR^ 41^ 3t14ri4 'bt 1441441^ "bt 144114^ 414n '*z?rt 41 Rirj)^ arF-TFH ^ 

4 <r(')F(fi % ^iT ■34 <<ot)ni %, 'Bf 1441 ‘mwRi'ti “-(iHill 4 Hit! 44f +<4(11 % RT stbA (4411441 

^)44i 4 4l ^(I'l 3 <Rih ^I'Ddl % I 

H+'^ 4l^ 3Tl4'>hi4 Tr '+)4^i<l 14 bt '^41 h^'wO "s+^r 4Vbi^31 4 8iki 'br ■r^)^ ^ I^iewt 'bf ifl "bt 
Rib +n5<t)i'0 'TRR 4l+<ff<[t ^ +i(;+*t '4, ^-hA 1441 ski Rim, bQ] 4 (Am, '*iHiin B^EfTT I 

(2) 41^ 413TltTOT4 BT 4)4 t.ii( 1 3r4144 bbrI 41 ^ tre 4 ■(5b44‘-rt 44tt 14 R'iiRii'.hh "bt "^TWERn 
4 ■*m ^1414^ 3 i14rr4 bt 4l ijl, Tm yiRi+wfl 41 30 t? 4 3i 4l ami whipI 44% ^ Ri«e''i 

■'^r 4 4414w 4 3 tb4 1444 41 4 %R ^bi 4 ^?4n3 r4rt I 344rr 4 RT ■Bf4'6[T4 41 ^ f4ET 4 RER 

IqeRui if3T 4 BT 4l 4T414r Risit'i R?ff RRH ET 4l '44(1 tfpi-41bt 4 3E?ri ^eett ‘^ 41 ^ 4 3ter4 tetr 4 bt ^r*iTB 4 
%T^ Ri<iiRm,HH 4 ff44t(T 4 aR4ET 4TRT f, '34 unafer 144 4 t bw 1 1 

Rjjvil^TRi 1 : —TB Reft 4 414413i144i4 3 t*t4 4444 41 "^41 bh^ii wiftt ^ttc 3b 41 3)(n ^khim, ''i4 

w 4"54^ 4l ?5ls«()<, BRf w4■'jFT4 r 4 3i14^f 1 

B 4 < »^«*)IU| 2 :—144l344fTR3TBBTBr4nr44lB4BTWl4 4lRT3E44B44aBTFT+El44 3TBB4B^ 
3ER3B4RTaf14Bm4f 134 3T444'ni^3r44l BE3 4T3r11ft^4BTi44ifFrtt 14BF4tB441»n444 41(R'^4’5am 
41tt I 

27 . ■oici, 311 t b‘m[ti 

(1 ) r41b<34bbt 4 srrft 3^4145141 BT RnRiRaii 4 44 b 4 TB "54^41 "fR; 3 t41 3r14t4 134 4BTT4f 4 bbRet 
■r 4 Ri'K^d mAi^ 44tt :— 

(■SR) 3b4^14iTR(T4 BTBTBT 3B^1) BIhI BT3b4 7RB 34% 31BBT 3b 4^ aEEt BTB 4 BT 3 b 4 nRqK 

4 1441 BBBT 4 BFT 4 BI 4bBT 4 ^(B 4 BrftB 3rB^ TEbRi; 

(733) 3b4 ITTT IbtTBB 4 BTBt BT 3B^BB 31B 4 3B4 EBTRttb BtAI BT 3774 ^ 3t1% BT BT14t ^BT 144=^7 3Th: 

BB41, 147t4 3443 4 +33 41 % ,- 

(,B) 3774 ■513 RTOBR 4 BTBT 3?R3B^B7T 3b 4'37747Blt4B B141 bT 3774'5I7[ 34% BT BlftB aEBB^ B<bRi ; BBT 
(b) 3774 ^ BETO BT 3TB7B87 TKB 4 ftBI B;4 3ll7 3313; BI 7 3EB TRRtTB I B77^ 377 3714bb4 4 BTbA 4, 41 377 

bt473 41 ^ 4 IbIbbb TTP^Ff, 4 bt44bi73’4, bf RRibbI 4 73^,44 4 ttIb b 414 4 44r7 tb RRimh 
41 trU 4 37b;7!7b Rib 7 ' 4 bt^ bRbt i bf IbbtbI aTlBBrH 413iiR<i4 slR 47FT3Tf bH 377 hkIo 41 IWf 
4 b4 4’ fIbI bb 4 4 IbRibb eb^fI i 

( 2 ) B4lB7 3Tf45f7l4BlFB4377 7!34430 3T4Bl4BFA377B44 31 Bt4 bR fwRr 4 37^;77R 37 Bb1 37B77 tebIb 

-Qop RtbtbtI 44 bR bt^fbRbti 

( 3 ) bR^ 37R-7Bn4 77S7B BTfB'SM-fl bR BTP7B7l4 4 1477 37 bR BTB 4' tf 37bR bRbK 4 [441 TTFTB 4 B7B 4 bR^ 
BhPb B^, BBB7, BTB, RtBTB, 3BFT7 777147R 37^7 3B 4 B 4 3714f b4bT 3ft7 B 377BB R7B3P7 bRtTT ; 

BE^ 3tR7BTt4 Bt4bt4 ^ 77^ BTTbB# bR tpjR BTB7 bR 7177734 bR; ^TF bR^ #7-47 :— 



[»min—TFr^4] "SR Tram ; ') 

(^') %Tf[ Tl^ ■% titpt f^ w? PflTfJb Tner arf'ETTTTt % 3#T!mflTT7 Tnq»-T fn I 
( TS) rM'lpHd "SirnP^Cl ^ TTTV^H 'Tt etj<4 TTTrTn? Jl|U I 

(4) ■5rfT)TfT 'iTf«r^rTt 3 tt ttfi ttrI^ ^ ■’TTffrra ■i^ ■'j-^Ti ^■{ftT'T 'rrf’TTiTTt ^ Vn, ttf ■^''ri- 'Ttt tr ^ ri 

■iiTT% ftwf ■qRqK'Jii % Tf Tm ^rt th ^tt% ■^’ ■rt, ^ tit RRfTi ^ 10^000 ^ -srl'-PT: -r 

TTajiT TJTf^^T^ TT^ -jfp^ 7^^^ fipit TnqT #T -^TT ■ 

{^) ^ ^ TTT*^ 1JT faRT^ Srf^T^nff % T1TI4 STTf^TTfJTfTTT 

(TS) f^TTTTt RT TTfirf^ wTIMIT) ^rTTJlijqiT ^t TTRqvTnrt I 

(, 5) ’-pbiiHl Tirfsifw? ■£( fCT Tjn fiKtr% tiftsjt;ttw inftT^Tifr friRit irt 'w^ tttrpr arpro aTTor ^ ?an 
piti-Hl 3Tf*-TqnTT 'iT^WI ■BfTiHffd t4 TTT trt -qr SmTiT TTiqfq qq, ^it iH4i RFr TTt qr TTfTr -iT''’TqT TTrqrt RTT ^ titT^ tTTTt mIttII 
TIH ^ 'TTITcT ^ Tq 'frf%T ^ it? ft, arr^ ^ ^ TH-JHK aftr -JTTItTT it jrqtn ^ RRIT Tqj’Tqi -mq-nj fqqrrn fTT 

qrr^ ■Rfq qq qqqn f I Rfe ^‘q: w qqrr ■qqTtn ft ttt -fwin f; -srif 'qr fjrrrr rtt Tqqtq 'q'.fi q? q, qrfn 

qTTf fftti 

28. -qriTTfr 

(1) (I) arftTqTTTT arqqt qqNnff f^rft fqrrqT Rt qHt qtfcr Pt, q ft fqqir qfTqT jtrr q ft fwr 

qiTf qrt qRT<5i qttTTi; artr 

(ii) qit^ srRiqTTTt srqqi qrtfqrff arqf qlf qr afmt qrft %■ ^ftffrr frf ip tqqfr ■'qR^r q t ft fqqtf qrtTT artr f ft 
fqqi^ qqf qtt TTf^rci qrtTn ; 

qr^ tqvTTt arftrqTTft ar^qt qqNnft qit TtTTj ( 1 ) qr T 31 TS'( 2 ) Tffqrftqf qff tJttt fqqr?'qrTf qt fr^tr qfqfT qrn 
% fcTO TtWTT 'snfqqirft arqqRy ^ irqift't' q^tf Trrqil q? qHiqif ft 'flui fft : 

(qt) arfqqttft arqqt qqfqj^ af^r ffqtF % q*T^ qmqttr qf qiq qftq fqfq (qrtqqi qft) qt ar^tiq ttq fqqtf qr ftrrr 
qpfrff qt fft wft f; aftr 

(TSf) ^ qqf ^ IqTTT; 3 ttt arrqTT 11 

(2) qfii;fqrft 3 #iqTtft sTfTqr q^qid %ftqft TqRtnTft qTrftqqmftq qft t, ffwfqrqrf qi qqqrf ft qf 
■ 5 TT f eq qtt Tjqqt ^ qit TiT^T fnt i 

29. ^ arqTTu^ Thu. Pumh i t arfaqrrft smm 

( 1 ) 3Tfq«t)i^ arqqtqqNrtft ffiPt q^rpqrttqjrft qfqrqt% qpqrqfi qrf % fifir arqqt fqrrft qr^ftq aTtfq qrfrqi 
fqrqfK fsfrqr qnft f arqqr qqrq^ -f^ t, qiirq srfqqttrt wri qqr ffffM. fraq^ fqrwt qrt fiftra q qqqi qrfT'ii 
ft, 4 ^ qqrqqqqf qPt ciiOts tt T^qt TTRTOt qqrSTqqr arqfq% attH, ftrrt qi^q qrftrqiTTt % fqf?t ffqt ft, ffqfqq arq^i 
ffrfqqtqtq qrqt qrrtTtT i 

qqf tqrfq srqfqfrTtqqf fjjq^fT^T^-^TTTqTqmTf, qqfqfwT 44 fqm fqfqffy-T tfqtf qqr fm Rrtrnr i 

( 2 ) fqqt aTftrqrrd arqqi qrfqrftqrt qqfqfqqq (i) % atqfq qqt qqf ’fTtriq ttt^ fqq qf qft q; n4i4lqH 

% arwtqp ftqt fTt TTtrn^ q?t qfrlfqffqf qt qrjqn: qqt w tqfq Rtr qqt frft arqfq qrt qqqt qtt arqfq arqqt 

% WT ft Hi-fl qiiij ^ arq^TTK fqrqr qtTtjqt i 

’JTT fqq qqt Rf apqqr ftf qqtf fqt qtfqqjtrt arqqi qqfqtft qf : 

(qr) arqfq ^ ftrtq ^^^ft qr ftqt qtfT^qtft t; qqt 

(T3) Taft arrffi ft■gqqf^Tmqtf aTSTmqttwqrfqqnrtqf arqf qartrnftTt ttrif frqtqfrff arv^i^ T^rq iqiqMq 

■gro arqqt qqnqft osrqFq qqqrf ■^' qq fqj f If; qq atqfqq flrqrq qr ftft qft "nqi qqr f f3TR% 
qftqtTqrqqqr qqrqq fqrqt qqt qti 

(3) (qT) arfqqqftRqqTqrfqTft tqrqtqn arqqrfqfqqq aa■^' ffPTf^aii aqqfqqftTirfif qr Wt^tt mr qqTqqqrf 
% ffp fpt fitfi % arqqt qrtf fqt arqqq qqqt i ^ qiaq tnfqqqq qt qq fi tqrqt ^tfqr qfrqftaqt f ^ f qi f, qfTqt qqr 'w 
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f^'Hl oni*] <.«ini 3Tei^ '4' 31ki^ eti4'^l<) ^RI ■^tiT ^ ^T'T’ft .^^{<11 ■^-STT ■^, 4" ■5rrf'44TTff 

^ '^nr ^ fri*i TTtT I 

(■^) ■^TIT -aTeTBrT 3T^ wfeT -SM^i ^ STS^WT T^l4t '^TTi ■3 Tt 4 TTlfta aTftj'ilfMd ^ WiFft ^*TT 

Wer 38 3m I 

( 4 ) ^3HJ7 3Tfq^nTt 34eRT ^Ef^^TTTt m\ "3^ f«(Pl'R ( 3 ) '^ '4 f^RT WTT 2TP4T ^=4FIM^ TRI ’TTlfS 

af'HR ^ ■^stETT w 3 tPrto 7ett 4 ^nvM f^TT^ ■jrnrm i 

(5) ^Jntf 3i''-RT ■'fEfisufr ^ sEprfw^fti fSni !■ sfs?^ ^ ^Tf’-Rr rrt tett 

33SRT^WT^ fe4t vt i ' je ' j i 4 h iih>' f^nr 

W=TT t, hPl^lH 22 ■JRTV Mt f^TflEt, ■q«TT ETFJ^'WWT % TEfnH srfKTwd 'fleRT "Sf^t iTyfitJ'-ET 

FPTT EBT '3in<*ri 3T«RI EFTEn ■^, "3^ f^ET^ WT ’'Ef Fftfterf^ '4* SfRiiTT 3Tf'’--EE '^3TT ‘EFTT -J I IUi iI I 

30. »TnT 

arftRFff STSRT «ti4’!|l4 TElETtftT ‘4’ 3?*RI TpJEftftEE y5vi4 Tr%77 tfpr T^' -,4 tT -STs^RT W Ffrrr^, fsTT^fj 

■P’rar tTEET/^ 3T«ETT 3TR fFRT mETt^ -^rtiEn fi^»?Efr f4wT % 'RER % ^ 4' ^ ■'TTTT I 

31. +141f 4il «n4, 3<i(c^ 4 v(ET <44 IE" «f4<4sJ 

(1) 3Tf4®BT4. ^ aflylPlih fRiET STMtW, IW 4 -ftltj, ETT 3 t4 OT^EK " '+i4<4iH," ^ i I 

(^) % «84’^iR 41 ■art ^rfirREE? % ai^ 4 ^'4^11:4, t4 rjejt eet aif-RT 44 44 % 144 t 

HCi 4^ ■RlFl Fiff ^4 tI 3ieRT WR HR! 4 ti 3l«EE aisRT SE^flT "ETC 3f<‘-RT 3mES ER 4 3 e4 

4^ EE^ ifETI I 

(73) 47e4 7e4^ ^4 4r 7t 4 ai^iR 3 r4 4r 4 44r^m i44t ete 4 % 44714144 y«^i'i eh 

3E5IEf aTEEfl 4^4) 4 WERT, ftE4E3T4 F-SfllH 3iwf44t fiTETTW, SEjfE?! EEET amt’ETtE fTEI 

( 2 ) TpiRfirft', 4) 371 TPS' STEET 'n ’ll ■’■•ETET’TR 33? 4 EvEf FETH 41 TE^EE TfERflSTT '' =t'i4=t'iK'' El 4 t 3TEET 
E3 3^ t 44 e 4 4 'WWT TE? TEF ER W «tv4El(l 44 W? itT EE ET TPIHIMH W E EEt EEET TfeET I 

(3) Eiti e4ei 4 4li41 44^ EW EE WE ETT e4eT EEET EET TEET IeW ^ EfEMw ETET 4t EfTEI 
■q 4 aTOTRET % ftlff %, TTR EtI 'giW 4 t, ET^ E^' % ETE 14w 4441 El^EplEi ’RET-ET, RpET E''1ET EEEE 4mT 4 

aRrfi?r4f I 

32.4TSfll4^ 

(i) 4 344En4 EEREt4et4eOTET4?Ee4eE'T^ E^EfE4TtEETf4i41''Ef4T, Ef44TETETfEEE4'5TE ETEIRstE 

[4i41 ■^iTE 4 f4Eff44 4 etir efI 4et i 

(ll) ■3IFT3E fEfEEH (1 ) 4 STT^I 31^4^ 4 E^ FT EFT 4l^ 4 'Ef'-EFTE EEET e4et4 4r RtR EEET^E EWR 

E^t, TTR thEtR et ^E) 414114 et 3714 1441 etpI e1i 3it41eet efI 44tt i 

33. -Sfgr 3if4ETf13TsraT ETwrn 4 Eii4*m 

( 1 ) ETl^ 41 arfEWl 3TEET ^4^4 EWE 3nf7?ETl4 eH t 4 E^jf? 4 IeET 4 ETEt4 et IeeT^ eI'EEET miEE; Err 
e4et et etI^ eeteee etIettt: efI e4et et 3te4 erte 4 et ^tet 4 1441 3ee arfEERl w , e e4et4 4 erte 4 ETEifEE 1441 
EET ET EEFE: aiTElEE 4 ElE EfI 4eT ; 

EE^ EF 3E 14fEEE IeteI 41 EE 4 IerIEIIeF R EF; EFt FFTT— 

(ET) 3rfEETT4 EEET Et4eTT1 ET 4et 4 3EEfET41 S-fiEETfl EW Ei4eiR 4l 4 eT 14^ ET ET41 F14 El 'EEET ET 

w4Efl 4 ft3Tf144etet1e1e41415 41f13e4err4 beeHee eeIet EE4fE41 '44 eeTeetHet 
y'jifd ETT 1E34 3 TTe1eTE; 44 

(3?) 4eT eI eE I ReI' EEET E)4E l f4-r 1 4 4 e ETETIEF ETETTE Em ER Te 4 ETET Er+U TETETR ETTET 1 





[Hm III—4] 

(2)(^)^ 'Ttsrflwrd3T«tT^■!+ i4^I'0 34 *^^^!■qr■qr ttmtst' 5?r 

■SRiT^I^TO^ a^Fit^ Tf % frre; Ttafr ■!nwr ■=f^ I 

( 13 ) 'ft arf^^^iTtr 3Tsi^ «t)4^i0 P+i+h! "3^ arf^rarff arsT^r ■^rrfwft "#1 ^iwr friri; "H^tTR ^n 

4s qi<4 artV^tiff 3TKp^ ‘ti4'^ifl ^ ^i4t'iii Th^ ■^•^i 'TPf wWi 1 

34. 3T^yM4 

^ 4fatf»4^a^mT'^nf^’^^fr3?'fhaT^'^^^r!ffiTn'iTPR^%^’4 3rT%i%Tff-4ft’s?^%f^ 

aTftT^Tff 'TJ: ^ <l'Jf|^IRl4i "^T gr^ TTTTrft -gvirq «M<1ll<'ll afh: "3 :5Mqi4 ’TJT TT^TO 'SfftTTf I 

SS.^ET^ 

^'ft aTftT^TJTff arsTHT '+)4-4lf) "WT yTffj4i|(l 'spf ar^Hpl ^ 4f THTHT■qff'jRf % faq; 

^ '4l^ Pllf^ “^'11^ 3JJ 'ictii^ Iff q*<j^ %r '4 Sfil^ 34^ 4!J? "I 4 i< 4 ^ 'WH "4 ^it !(llf4(^ "Icl 'tA' II 3 +hA) RiM^ ■q.^^i 

■=T^ ^AtTT '41 '3# TTi4T[I I 

36. ■RT^ ’aolif ^ 

grfKmff apfKTRT "apf^— 

(■ 44 ) ftRTWR4f4lf^’irf,^^'4 aftRRirsTf ('fR)^3T^ ■w«iT'4^4RRw 

dl'i^fAiAl 4f Ripp Ril 41 «h RTPPT obf'TI I 

( 43 ) 3n4f^^^%4ftTHf4;4f rt^’Ar, areiqT 3 prR^ ef ^ aror4i4!ff Tt'n ^hirrhI iroffn 

«ti4«fi % RTppT R+iij, 'Jii4 "4 alftfR apfenr spr f4v4f n<? Rit^ ^“JVTR 'i 1 

(R) Hl4'5iri«h "W?! RT H1'(;4T 4 r, af^TR afTRRT 3^=4 'TORf Rfl 3 m4|’1 I 

(R) 4!?l % Sidici 4 HlA'Jifio^ f^rPT RT anff^’-RI 4fn iftm I 

TRVfl*4TlT : 

^ fHRR % 3f44JH % ieTTT ‘ ‘ Tfp^Jif^R? ” 4 4 [rt Rfr^ 41 t-»4H rt Rftw ( 14 r 4> affpfR iwr, 'sni 4 44 ^nirpqt % 
fppr gpf^ 'R i4 'Jifii a"4 4^ r4 4ph 14i <'^4 4 siiiRin <+><,4 34^*44 Mi'fl 4, 4R 4«m, 4f ) 3444n 4 

74T WI ^ “gRTTR 3T5’4RT 3PR<4T 3t4l?T -RRPn t Rt '34 -Sr^?! r 4 34^*44 4f ^ 11 

37. 414 3c4)^H 

Rit^ 34V4 ii< 1 3f®TRT «t)4'^i'0 Ripf "WPI 47 14)41 *ifpm % 'RT'4 41 h arfl-sH RR «t4i ^r'H 'Tpl 4)\'ii I 

TMtcil -SiUI : 

f4f4*rR% h4|'1ii'1 % 1417 " 414 arfls'i” 4 31 ^ 034 ; 31’4RT 3iyrH87TT: 44 aTRTTFflRRiT^pr’ pRRFR ^irf^PT44 ; — 
(Rf) TIKHtR^ 7r 4 afh; RFPf 
(73) 44 t W ^'RFT 3fRRT 3T^R 
(■R) 4 r 7f^ 37'^r=w4 
(■Ef) 377(41^1 fTTffrrq fCTSHI, JAW 

(^) 37RT75#T TirflfTRT, AlfTSrRT gfEPTT 47“Hlr<3i7T 4 r -SffAfl ^ aTTRT^ I 

38. vnfeiTfi 

gffcifTTf % n4q41 f4fw4 % ''jrItif % f^Rr, 3n7 344^6 t4 jh WwRf rr ^tppiept RyTm % 

TtAsTT, argrTippn aiwpTi f¥wpn f arcTRi 4^^ % ftTff % fppj Trrfwf; 3 t?7rt ■5747 4:344^ t hj-tri 

gf^ 7 iH-f An RfT Eff7?n t 4 t 1441 ^ % f4rn; 4141 %, 414 41 ^4 7iN4‘ 4 4 f441 ttef affp^T rh 4r41 

41rti 

I. 34^^g^T4 

(TR) 1447^31:5: 

( 1 ) Rp^RTTRT ; 

( 11 ) TTErI 37*71^ ■rIfR Eff TflfTT 4?rR TtR) 775RT , 

(ill) H4"iPn <l”t) <«lll ; 
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(13) ^ ; 

(I) tiiH't.qipl in 3n^ ^ ^ ■sttP-N!' ittPi ■'jn 3 t®iht %t=t 3i*T®tT "3^ ^ wn 

(II) ITT ni; «r«nn ^FFm-iTR ■^' ^?hmh ; 

(ill) allwf ; 

(iv) ^ lEalwi'R, -^it Piqt'Jn ^ ^ ; 

(v) T^rsgftn 

■wi;ftgrniT: 

f^TRf^rfenr ^ to % 3T«f Tnfer ^ ■^' -Rnr wpn i 

(I) arftpnrtt ^ to nr Pi'^fVi int TRff % ftra nr inr wfw froffw ft'ipfH '*11 'rrhnr to 

n 'tie hA % “UK”! y,“h ifT ^ <1^ ; 

( II ) "ftWTRliT TR ■^' TOIM % 3TOR RT %# %! TEm-TO '^' W.TWfrv <r ‘ilR,! '^sp^n . 

(iii) frot 3 Tfl 4 ^n^ R?t d-nidi TO-MR?; f^TRRTO «^'TPTTn t T®mrT-=T'R srerm 

3(T^Rf^ R ^ii, TOr% RRR ■PfRR r<^ii| 'Jii^ % «<it; (ciij, '3^ STPTc' 1 ^P-' ' 

(IV) m^ihRi % frp? iFftm 3 t^w aripn ^r^rofw Rfjfpnaff % % ijp t ■% /,Trf<Tf fro^ 

■JTfETOTt Rft MfJlnRi TtRETi 37Enn TOfnn toti ; 

(. \ ) TORR il-!; in iT^ iR TOPTPTO PN '+)|4 RR T% ftpRft srfljwit lEt TO ~ '’■ *■ """PI 'US ip PT RrMncfi 'te 

RffwR%in<, TOTO'3TOR'^irTin;%TOiEiTTO^'3rTTinTOwraf’4x \ i -1 "Jrt to% 7 sTTron ^ w^ftffr 

^'i 

(m ) fror Rftiwi -m, ^ frot ^ -4^ in nr nfp^hffrRm % t^Itr ' Rn r TOnnt i^r^fer iifl in itrit 
nfprtwRfv % iwRRT f^mf in anrof % airoi^ in ^ qi p^ni?TO, 

(\ 11 ) RTT? arfRunTt irfir RfnipijfinT nr anin ^an t ^ to^ rtoi ■4’ TOr-qnn, 

(Mil) arfiTWTRTliTO(ipfirRrfqt; 

(RT) fro! lifqpT in TOi irr arotn 4? wm^ aron^ to il 1 toI a# n- u to ar^fv % tope ?a jttP to 
fTO% fro Itopt TOTt in in totot f-rgfun to! ?mf to arroE 7= , rtoI i 

(13 ) fTOTft lifTOTT in TOTO TO apEfn fTOpn fTOt aTp-TTOITt TOt, TO TO TOTP TO! TlPf TO TOJCT1 aiTI 

(P) Tjroft TO TOT % TO p ■ 

TOig iTf3 TO MTOTO To 13TO 1 TO TO-ISTO (1 ) R (lii) 4i fTOt TOP TOTO ^ Wn% TOT y+fliq TOftTO 

arfilTOTIt TO%T fifT0 1 ^' TO nflt fclfon ■ 4 ' iqPro 1^ wiit affrt '3:^ 15 fipif TOt ftrifdv aprftTTO aTorf^J topito 4;ifl iT^ ^ 
TO RTO toTOto^TO rto tototo TOT PnEafl TOTOT TOiii toTO tot apTOi fron tototo TOi aTOiTOTii' ■ 511 T 31^ ITOtj; 

■qrr ITTOR TOTOP TO TOi; TOi TO, TO 3TT^ TOTO toTO ^ toTO TOTO aifiTTOTit TTO Pt’-IK fTOn IfTOTO ' 

TO?^ TO fro TOTO f’Tr-rr-j ' P TOt^ TOR Tpi? iTOTTir TOT TO^ aTOTO TO1 RSTOI TORTOTIT to pSTOTO TO RTiT fTOTOn if TOto TOTPTn 
aTR TOrfiTOT TOR if anTOr rr aifRTOiif TO fTO, tot4 TO to^ TOn rTO totTOi rtRit fTORT Rrrron TOi TOr rr TO wRff fTOTO fro 3 rTO 
RTR anifR aiKiTO aTOTO TOT 1 TO 15 R toTO Tot sirto totor toTO TO %n rTOrt 3itori TO : 

RTO^ 1TP TO fro tot^ Tor toTOf TO thibivrtottt rTO t TOt; 

( I ) RTRTO if itTO °fF3IRK ITO 1 TOTORRnt, TOrofTOTOTRRaTpqTOiRIRTTOTTOTOTirnS^PTTOTOTWfTTOflWITi; TOl 

(II) ifTO % aTOiTOTif TO TORTO RTnaff TOfTO Rnft fTOro i fTOTO 3^ totrrr TOi torrr TOTOr; fTOroi rtTO ipi^TO TOf: 

if TOTT tort aTR 

(ill) TOTOnff "4 3RRTOT TORRI RTOtTO TOTOr TO-arR^ 31R if 3TR^ Tor TO TOrto Tf tTOtoR TO1 ffTORT % I 
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[HPT III—151^4] 

II. 

(^) wli e*n;iT:(ll % r;u^ 

(l) 

(1)) ftT»5T^ WIT; 

(ill) 6 % %IT ■ijft; 7p?T1 

(■sat) ^-gi^trEnT^f^^n^ 

(i) 

(ii) (Tjferf) wn 

(iii) '‘PPt'spt 

(IV) ^ ■^‘ ■pf< ^?PWR arfipfpm ttf ■q^ 17ft 2 '^nif ^ 3ifV«fPPT 7 !t^4 tw anT^f fF=T ■jttt 

flsh ■'^TR pf '^PTT I 

(V ) #3T '^t '4191^-fl'fl TTT^ vff^ % TtWlR % fw, 3t-’fl'q<1l iftqt 

(vi) »r«ifw'fr I 

^ retPHr^'y ■Jfiti ^ Tprs ^TTn% tfjT TTt^fq -srrfw^ % TTWW: % 3tT*l %f75nT '4' fTT^TT WTITT afk 

^ amPr 37ftPFrd ■ftp; ^ % fipn ■piftn I^ftt ^itTipTT 3i\T ^ ■atppfl ftr 37?^ qm 

striw a^rw sTRpff TSRsq afh: amt % %ii ■qqfqr ^rrw ift i 

'ff =1)1^ '^1*1 3TR7q^F7TT Rpf 'hII; 

(i) MIMM) ■^fWPmaiPP^wWft^TrcrSHqT^^W^'^TTSraTt; 

(n) 33f^P^'!^'^inPr'si7n3ft'qt1^'3TRff^t’f^wff‘3^l'^vTT^ 
wnpp t; sitr 

(ill) ^ laRTiaft -qfe^ % arq^ •stR•^' ^ ^ ^ ^ 1^i 

39. ur*<ii-gRT aifferpninT 

W¥r 38 ^ artwaff ^ TTiap innpwtt srt wn ■^rapm % i 

("^) qTc; TT*Hi r^'i'+i arrmr ft arftniTff sikm sti4'qi'0 'pt Tpi^ pptftt wqr 'i^, ^ -^tprippi arsiqi -^iRKriq 4 'fes; 
■jt ■qxif; 3714^1 

(73) "sm 3TRrm =f,4^iA ^ 3717 ^ 7 4i Tfprt dgi i q i 3 t>'P3t 

(■q) wi arf^iwf arp-Rt Wf ift "q^ ■^; aiw 

(■ET) w %7ft aTR wn 77 Wfl ■HH'!}) 377771 apsqqfif^it, cif; arciqi 

(^j WT Wptr 38 % afTrfTt fqqffTTT yRtiqi qipR EqpTtnftefr ^ ep 1 

q7^ "q^ [ijPi'HH 38 qit aT^npq)! arfqTqrq q^T fqiqi w ’erstt% tw' fe '^ttt «t)<^ % '^K''il "Ft RqRao '4 3i\7 Eft^ 

% 7Tq87 p^ff 7731 pifll % I 

40. tjttei ^ ?tf^ ^ TirqmriR 

fqfqqq 38 % srarfTr wq afk yR^qi qit -pfqq atfqq apftTt qit t 5 ls 4 )<, ttw afiftraiTt ^ aifqqqTt ^ ^ 
3TfEi"t)i<) ^ qP'o ^ fqT’.Si qfiFqip yK*-q qft ^ 3ft7 't)4'7i<i % Hiq<4 4' f4i4] arftRiTTt 4t qTqrqtfqrq qi) ^icil ^ 1 

qTTTJ -He 4(7TTUfTR 3Tftipq4, 3iH^ (44"h 4 'Jii'q ■STFTtf^TTt 4)74 45 37^ TTWTT-sft 4 yfnfq'.jr'Ki FT 3775 3r4l4)lf74l ■Hlf.q, 
44) 4 qTptTTT [4)41 aTfqqq^ 4^ qifqq "4)7 ’TRTTt 4 I 

41. Tjrf^ 

^ 14fqq41 4 qF4q 14)41 "iiq % nftfl ^5 ifl, f^f^TR 4s % ift 37f44qft 37*p)fj i^ot) arf^qqfl '3ft7 Tj^qr '1)4^171 P^thI 
Etzqr 4 THp^Riq T^-q 4 4q47<i If aftr 441 % fqT^qs; a^njTnTTfqq) 'Dil°ti^ hk'-’I qft pinl 417 aTEpsi47l tr^ 4?) ps4t sftT qiH(4 
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^ TT3r^ TffiTq Cflf*-TOTft 3?R 4b4-4R] .?TWT(iT TTC' ^ f 

3Tf«mtt aflT ■^‘ Tra^iT tf?: ft Trmt afrt ^ % liTFq; ^wn, 37Ht^ TT TfmF*r ^ ^ ^TtT 

40 3i7r4?T sftr 3ft^, arfro 'in^ %■ 'irw^rPT?^, ^ ^ ■srf’TTRt % -ii fopt i 

42. W’ST U(cti'MH( 

TT Wwif ■^‘ Tm % firt ■^, Mt, fTptfpTferr put ffT ■^iTrr 'iTFEr tttrt -mw ^ irf^mrT 

3T»T^ ■Efr4^ W ’sfe^srf ■SET -CTfr TPT t, 'fl^^Thr: 

(i) ^Cl 3 TRTt rT4l'HI ^jTTTTT ^ ■% ^rf'-TTTTt ‘iT'TT tt/HYin'l ‘JT=jqTTrEl '^rrfrT'TT ■r^m "fr IgS’TSfr 3Pr1 'JTTFrf’-T^ 

SPTI’^R fsfT^FT 3TPTTT 3T4W '^fr ^ ’^RPn P 'SEt iioiijl ffnt ^ % 

arf^TWt 3TmT ’4)4’4I-0 ^ f, ST'T^TT aT^q^T ^ TH ■ 4 , ■3TRmf ^ ^3Tra "fq? ■J^f’qm^TTTTTP Pf "qr TT 

RSEnl %, 3TKtPt ^ '5^ STsqqT t 4^TTTTT 3ii'4l‘i oJTSTqT "Tpr Tt14.JTiTij| faiTiSEl 

^^4lqi ^FT^, ^ ^fpl '^n % ; 

(ii) ‘stN "ItM tt fr^iR ■^rr4 % 'jq<iTq ■nf’rqrrt 4(i,v ■% arfferqqfi' 3 trt5tt '^i4^qRT % ■frrE ^’jVii'HPiT- 

4ilJ.qi^ ■STTT T*4R TJ'^jzfr HIHT^I ■!■, "iq?- pRT^kTT -aTTPET aTsT^T 3ET ■jnfTTOTTI ’JEt ^ 

4t4'4 ■4 TTR^-'^qH^ Ti: ^ ttp % frnj, WEr ■fTpr^ pshfii t ^ arftTwt arpTn °E4vjKl 

^ sq^TTTTTfrq^ ■^rt 'JimI 1 

(iii) TRrkcTT aTI'4l*l 5T«T^ i),'(Hl 3TPT ■qTpq^Tnt, '^Hlf^i "THTT 'ft, '4iT TTT TT "f^qnT ^ 'STK. "PJitrT Trf’Tnff 
^ ■qr^ ’t fRf^TTT '+.4-^1 ■ir pqr^ srgqnprf^PE ■Rferr tttt'h 'Ef4 ■atiTl "strfrn^ tto, '?p fqfw:f % sfRrTtr 

Pii'-^ 3TT^^ ar'Tqr tt pp'I'JiH Tra%m arp^fn ski iilnn rVi41 ■^Tf4?t '4ff4t Tqtf.fll % 1 

(iv) ■#£! 2#45fT(t 3mf frfrt pitot TifOTTct ^ UTt^ ark "qF ■fiTt^ ■hot 'rrfOTrff ^^otti ot %r 

TH(i4i7n ottW '4%nr % ott amtp 3 Tott aniKO’) ^'qir<q; 'otmi ■^, ■ott4 ■Je Iot, fsOTi "sn ttottt aflr 
■f^rfTOT 33 ■%■ aiTi4a '^’ES' 3f ott'^^0') OTTO 1 fnni “qn^ 'qi4) ■^’’S’ stott tstsO ’) tt ^'41'h «n4)ai ottW 
TFI ■'TT f^r^TR ■% <qit; TPOT MIFh^kI Fr'In ■^RTI 


■FT^teFTTJT ; 


^ arfirord aiOTi ^ " t tp I w ■'ot! ^ Tjtrft -ott -qp; tpi% ■ttotiir 1 %otti atfRfEOT, 1933^ wo 13,14,15 
sfk 16 ■pftwfto aOTOftm W70WT WT ^ fOTI f 3TOT1 -OT^ -•SigPqO otPOT %r Fot; 31OTT ve OT ^ f .-jTKm 
argfHn 3TOTT w "T^ amt Tiftoot 'wt 'toRt armr nif^ol’ 'aRi ijotn ^ 1 

43 . % riir44l'Jt4 ^ y(rt4«4 


■TJiro %) u4l<n4 '^, aif^eniFl 3TOTT ')ti4-^i4 PPOT 'PlfOTOTt Wl 'T]^ arjofo ■% PqTI q'tiln '®OTP*TT Plff shVll I 

44, % i4l<i 3T^?il4(Pt't> «*ilF*(l^ 

(i) arf^TOlfl aiOTT <^4'ni{l TT^TOR % ao^p PirinHofN 'PjRt 4 a4T(qr4ni 30^ TRI 'OR 'off % 

3ifT|cff((fli ■qit ao^^"PTWTF44 ar^wofooi' oniloi^ 'Jii4 <<g4 owPRTTRt or 4 (iw 'ORT a*i4i 4«iR4 arfOT arr^qit %■ piRp 4i4 ttw 
f^fv i' g ■STOtapT ■45 4^14 ■RTOT '310370 1 f4r#00 a44oT4 3TOTT w44k 1 a#Tqf40T ’Olt Ol4'?3i 4 3lRf*4 fOT f0l4t ■’JWI 

% %0; ■PTR 0^ ^ 1 

(ii) 3Tf4qo4 aiOTT'OT4w4’f4o47'f4?s^ ai^^TlPrfRW'R^TqT^'OT^ wi'T^ a^oqf^W'oFiTT^IS oil ■RW'R ■Ol4 OTO 

■^00370 ROTi 3T5?IT0rf4O) 'OotRT^ R^RTf 1444 '44 fw RO 4 r 1 4" *0 OR) ■fW ■RotRl^ ’OTIRT '004 'R1o4 aifR "OT TT atfiro 30^ 
■qrfto 4 ’rtot 4 i OTfwi arfRord 3 t»ot ■w4rt 4 arfOTWor '054 ■m4T3 % 'or; 4oo afk/aiOTT 04 ■rtrt "OFf ■o4tit i orboTt ^ 
144 afri aifOT ao^^f orfro "44 ow on 4oTf4^ 'OOR '^r TfioR % Fot; 44 iiOinR i4nT f4oFi aTq4 too t4 '4 

RTT aiTfipn '4r I 


■Wiit^TTOT ; 

■fo4oTfoo5R afrr: toot oo54oro 44 tooto 4ot f4jf4 'ooo, afg^i^iHRoi ■ootoRfof afrt ■rot 

o f1 M>Kl ^ 3440 ao^Ti ■4 e ■PTfoT '44 005 4 o5 44r -304 ■orfro i ■?o44 'oo ttirF ■root too OTfooiiri '45 aifoo 3o4i?i 45 aofoR 

■4011 
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45. -PTC^^ 

3T®M 4i4'4K') ^ ^ RmTaia ^ yitifll f I % 4 tPT, 3Tf^45fnff 3T«M 

414x11(1 ftTj nT?; 'IpJTro ■4% ^ P4.g< TiW: 

1 . Stfiletild ^ HIHt^ “ 

(I) ('iciei'l ■'TF^ fH TPI '%?R 1/3 f4(4sn ■SFt fll(l<3’d ^ TfT '41 "SR^ WSf nt 

"wi: ■4ft ■#! I 

( II ) '®TTF ^ -31 q fV % Ri u ; — 

(41) ■^rf^1^177 '?R1 ^ 'incil TTt ■*^151 4ri 1/2 '^Tt ■JTF STf^ot-ilO Pnn«^i ni(l«( ned 

TF1 ®1TI 

(IS) ^ ^ wrt Ti^t^ ^ ^ ^ lit 4 h ^t#1 ^ ^ ^ 1/3 aftr Pkh^h ^ ^ 

3T^tP^t?R 1/2 I 

(TS) 

f5fT«rT Trj4 -aTriftT % %TJ fef^ Hit wr5'4)7 HP'II^ W F'RI '4R %FIFT '*1^ ’^TPI 'RT %1T % 

TSPF (^) %^2griF (i)3(h(ii) 4i fqPiRi'e t i;(f m 3i«M ?4t ^ % srfH^iifwf ft irfi 

FT WTFTT ■^FTTJjn I 

2, % Hi4<^ ilf 

(Fi) TJFf^rR 

(I) f'lciH'i '4 M7.(t 4tR Fld^ 'FTT ctni Fil 1/3 Fidnid f4c4''<'i Fft ni(li3'd Hpijt TFI ®TT'Jii^ HtiHl 

41 FFRT Fd Ft I 

(II) FTF Fit ^TFfv % frR1( 

(Fi ) <hR; 'Jil'q il'Fi '5TTT fFMr’ltn '4 Fit Jiicfl iff FF ^cii FiT 1 /2 Fit FF °r4hi( 1 fFfTFF Fit ciido '4' 
FFlit TFT FI I 

(IF) FFiF4 %FT^tj 4 %1TFFft;f^r4^ TTFfFn Fi4Fl(l 3TFFT TTF^ FfiTf4f4(Ft) % FilTF 

i<,l IFI I 

(F) FfTRFrNFTFtlFM^ITIFft^ailFtt 4ftT^F)fratFTTtFwt FTF^tf4l F4x1l(| FT »j,4iCHI F ^TTFTFT 
Miiijj 04t IJ.'Sfdt F^ ftFti Fit FlfFT Fit THTtlF (t TJ: Hel'll 31FF1 fFIFFF % FTF ^ FTF Ftt Ft FT^ 

■4 '^, Ftr 'TO eidtl ^f, ■^FTF'd Fi4xii(| 3TFFT =n4Fl(l % fFidl hRiPiFf %FiTIFI lel '^, 4rlF 
'^F'etFTI 

{7Sl) ' 4 ^ 

fF^RFFF^'F^ aTFfF^t^^ftftF FIF’!^ #FFF, FFFT^ FFTFFTTOF FrffFFftrnF, ■4 fFFT’^ 

fFIT^ (FT) % 3118^5 ( 1 ) -attr ( 11 ) i'^) 4' (FPlRi ’ e t^FTTi'FTf FTaiFFT'^F4%F4FlRF~i FT WTLItTf 
FT TTFTFT WFFT • 

FT^ FTI tFi arftTFiTTt FT F'4x)|(l FF FF1 'J-JIKI FF Fi1 “gFITTF FTFT FiFt 'FIT FTF'FFt fVii ^ TTFT fFiFTI 
TO aTTFTF FF FtFF1-FF "FFt WTOT F?TI 4 fT fFi FF fFl4t 3FF TtUTFTT, FFTtFTT FT IFFFTF ^ FFt IRFT t ' 
FTT^ 'FF 34 t tF1 FfF fTOFF Fit FFIf '4l i^tTTF Fit^ 'FFtFTTt 3TF4t 3Tft|qf4ni Fit FT^ FiTF % FUTF ^TFT 
Ft FFT lit JTTFil '(tFlPl^fTT Fit FTThF Tl TO Flf^ 'JFTTI FFT FFt fTOT '^|(J,FT I 

46. r4<4«lF 'Fit Sietflj sftr TTTO2g('FTFFTtf^TTOFT 

FW FlfFFiTft, TO FTFrit FFF TO 3TTFTF FiT pH^Vl 4t'4 HFi<il f ftl arfFFilTt FT qi4x(i(| Fit ^-HKi f4 'fItTO 'FFfF, fTO4 
FF tFTtfFTT FT, % FfTNt^-TFt, lift FTld' 4^ tFFTFF % tlFT FTFT fFIFT TetFT, % 41H % 3FTT FIT ^FFTF tFIFT FTXTFT FT "FFt 
sttrfe'FitTTTWTFTfFFiTTt TOFFT tF^F ^FT % Ft ^TIT’Flti aTTTO "FTTf F^ fFIFT ■FTFFT fTO^I FFTFarfFFiTTt FT FFfFTTt 
Fit 4;^ -^TOTTr f 4 Fit FTFTT FF4 % ferj; FTKT I to aiFfF f^TO% T^tm Fit^ aifFFITft ft f4fIt 1 fFIFFFTFtF t, 

FlftTFiTft f44FT 4, ^■((il "FT fVdl^ "F^ TSTFfF FT ?T^FT % TO 4" FTFT UITTTFT Ff4 "F^ TtFT3ff 4 FTFtrTT F FIT 

f4FTFFT-!4l 
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47. 

« 

ftrff ^ TFT f i 

(ii) 3TT^ % ^ '^>11^ ’3^1% HiHl 'rtlOyi 4S % 'ihlT fM^PTR 48 3TMltfl^4 

■infV^Kl %'siFEft 1Tnftr^^Rt ■qr srftiHH^TT; 6 ^ snftr % ^rhE Tq^j^ 

3TT^ I 

48. 3HflFfl<nnfiraTfr 

3Tq^ : 

(i) ^ %qre qit qm^ft w ■^r^^pa qj 4 ^ ttMt ^>8q 11 

(ii) % qro opt 'Sim'i) 3#mTt qiftrqqft 11 

49. 3rttH^3TitS(rr 

yw«t) ■qqt^ % fq^rf^tfiiTT sr^wsif 'm qr?pT ^mETi: 

(■^) qF ^ qrqr ■^’qmTTfr 3q\T a^qiqTqqr qr arfroq TT^ri^R ^ 

I 

(75) qF^Tj^ hnpji ^f(7 tiff fW w tfi fpfl i 

(q) 3T^fiim TIFF RiPiRi'y. fW i 
(q) q? T=\4 ^ fq^TIFit 4^ TFq'rfqTI "If-T 4ft I 

3TWJT7I5 
aftr »T^ 

so. 7*7?Tit^4jq3frTtq^ 

F4 Wwff % qrq^^Tnf % qwrwR ^ q% -arfqqiTff qi qqNnft qft Tlqi % ^arm ^ ^ attr 

qft^ % arftq qrt fqqq 44 344 qFt^ % t^ttr qt qi ^ % fm tq Ffq 1 

51. ■■HmRd^TTRq 

(i) ^ Ft fWt qfqqnrt qi qqtqift qft ^ qqrqr t %q attr q% 44 qt^’f? Ftqr ttfift Ft qirrqn 1 

(11) f 47 qft qqi arfqqilTt 41 qqfqrft % qiltTF 44 1^4.444 qit ftqttl 4' qntTFTt qft Flttiq q 444 #7 qq 

TTqrqr ^ 441741 

(lii) qq arfqofiTq qr qqtqTq % qrqq q" qqT4iT?T 47 iftTiq 'q 'Jiinl q, q^q artr qq % aqrq fti q 
qqiqr q 1 

52, qqq-'^fiBT 

fqqi q^qeiTq q qq qirqqiq % qqqr q 7 q q qqr qit 4^47 fqfqfqq qqfq % qq 47 q?iqqtji ittFqF qq : 

477^ qF % qwq qr qq^qq qF’q 44 qFTitqq^ 74475 47 t^tt 4 t 377 qqq qft 4444 74^75 qii qrrqF 
34Fft7i qiqTT fq77 qqq q 44 qr f I 


318211716 

sftr ^|4 UFR 3RT 

53. M«t>l7 

F4 PqPiqHt % g iqq iHf % a7*q#T aifll^Fq 41 ■+i8i4l7l fq=#Tft57T ’4447 45t % %F 4T4 qFT ; — 

(41) aTTqqqqi 
(75) tqqqifqrTT 
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(■^) 

(■ET) 

(^.) ■p#T7 ■Pr^ 

(^) 

54. TpJJT ^ ¥lf«W WcT 3lR4c»)lfl 

TTpRPli frw TnPTOfP ■5^ #Tt; 

55. IRT TWr ■qf (»)4 t:)|( 1 ^ qi4« ^ ^iPtrl 

(1) ^ '^f ^ "an wnrr t' i aw ^ 3 tPwt4?it #fl Tft fep ■•P wr ^ ^ 

apn:^ ^ ^ ^ apT Pt^^t^rr wt' snfR^ % rr? ^i^rt t i 

(ll) ^RI "RR^ afi^ W RT 37p74Rp ■RT RrIwiP 7R(W RTpT^rrP ^RT RtRJ R7 RPTPf ■^rfWT an ■RRRTT 

tl 

■RR^ RF pR rR; ^ RRR STpWiRt RI RrNTO "^TWiJW '^t WT t Ft RF 3TR^ 3pT 3RT^ RftFR % 1 -I^Wl" 

Rftz% % Rriy, f^itt qi«ilq=ri 7!n^ F?t Hl^ ^ RTF FtRI I 

56. ■^■^■i^nwaiT^TRftcjt^’gvi^’gRWH 

R7 RRT srftfRiRt RT RipRRt, RRTITO' fe fRRttF '#RRRT R^ RTRI Pt>RI RRTFRp 7RTR R7 R7 

RIRR aRRRI ami RF RT RTT^ ^RTF RTI 

57. f^TFt^FnJtR'3tf4j^rP"RT RnpEirff % 15 ^ 

fFFPRTTRtR 3Tp-IR)Rt RT RRHitP R^t Rit^ RRJ7 Rp RUnRf I 

58. OTeUf^Ref) 

( 1 ) aTpRPlft RT RrIrtP ■’Tf '^' ''J^t RpiRpR^ RT 12 Ri|4 PtRR Rp 3TfRipRRr ^ RRiFT I 

RT^ RFpFRRi'RR'RRniPtF^ 3TfRRi Rp ^IRipRRi FTp’ Rft RT RRTFf t; afp 

rtr; rf sftr Pf ^ % rtr 3trr;i?t rt^ Prff TPmft Rrt fr fr P Rff RpR wort Pf tjrt rr P* or^RftRpr 

RFRR "??: Iff "P arpTRT WR I 

(2) PpRparfRRTTpRTRRpRpRTt ^RRit^%RRR%T?tWTR4%FlRR RTRpRRT3R!FFT7T'^’^,Trr4RTR^RT^R% 

RTF % PfR RSF Pw RP ft: P RRTRRtPtRT WRK RT: Fpt I 

(3) (RT) arPlRTTp % RTRt 4 ^ fRRp 4iA"5T. r 4 P FR%FTR FF^ Wt R^ STIRif-^'F T^fT 3RPp M R RTRTTt R 3 Rp 
RT RIP '41 s ft WToft I 

(73) RT4rtP % RTRpt P' PftP %T=tFFT r 4 R FR% FIR RFf Wt R^ 3RRTpRRT Rlt RrIrT RFF RT rIhR'I 7^ P‘ 
RflRPlF PfRT W RRIRT % I RF RpRp PtPtRR 60 PPlfftF RTF RTRlft TpRiatf % 3TtFpRF FfRT I 

(4) WRtPftRT 7^ RR^RF RR-PlpTRR (3)(RT) P' RRT PtrIPf ^ f4PTRR-62 % apTpF pT^ WRTpRRT#T 
fRpPTR 63 % aPrpF RTffF 7^^ % aifFpRF lRv# 3RR RRRT ^ % RTR F!?! Ft W RRTFt i I 

59. f^?tRTPl*IT 

(’^) T^TH PjWRT f^FtRlfMoRTT Slf^FT Rp RITTTt % 

( T) arpTRoft RT RTpwtt .^' 4 el RT RRT % T T IfF % Pw; T^RT tFR % tFTTTR P pRtRTfRRTTT RTT RTR FTRT I 
RRg; RF fRT pRT % RTTW P R7 pRI % WTTF RptP pt: FtP P Rp Rpi PfpRTPiRRT 7^ FFf Pt W RpPt I 
( 2 ) rPtRTtP RT RTpRTp pFpt Pt RRR StRp FIR 3Tf%F pTpRlfRRTR ^ P' P Pt R^ Rp RRIRTT TpR Rpt pTpRTfRRrrT 
■^pt RiT RTF FtRT I 

(3 ) PrpRlfRRRT RT RFlP RTFTT apRRiTp Rp TflRpT pT pFR Rp rPrtPrrt RTP RTT FRTFF FtRT I 
(4) 31 pRERRT, 1989 FRT "gW T80 PTlf FRT Rp 3TRpT % 1 PtF tRp'TiPTRTTT: 3pT 1 WTRp, 1990 P 240 pRT P 

awtPRT FRT Rp PtPrtPtRTTT 7^ PPTF Rp W RRTTp f | 
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(451) 'iini 

(1) -^rr ^ f^nvlMifVtUR ^xrqnw ’jpf Tnrhsr ^ 

3T^wr 11 

(2) ^ WJT WRsiftItoIw■ ant ■aff ^-Wwr (‘?i)(i) 

I 

1%Rl^4TStR3nP4^'?4T W’^4T^tftr’^‘=itfeT4T»4^'^ RT Tit 34R% 3T^!^ TTRTRT 

RR ■f I 
60 . 

(1) RT^arfatNflRT Ri4-4l(l%'5rhTCl 
Rt) 'JiiqO "jciii % RRR f^i "11^ a(<rfl 'Jim*n I 

(2) (Rr) W^R?E^^3R^'^RTF%f^5/3 ftTRit ^ ^ 4RT^-^f RT^ :5T^RnRRT W ^ 

RJ) «llHltl ^gl/^rs<ih?1 ^gl ^'11 f^HT^ fny'tfl M'^l % I 

{13) *il*H Kl ^ fSiFr^' 37ftnRTt RT RTt^RrI Tt^TpTTjrr FT^ RTHT % RT tIRT ■£! -qn t, % fm, 

^^RTf^rjftr afrr trtr rr Rfr RHttg rrt rt^ %rE®4: rtf % f^, 5/3 fRR R?t rt ^ ^trt r^tR rR ar^RfR Tfr ^RTCRfl i 

(R) RIR fRi'Rl 3TfRoM<l ■RT 'tiRqiO rR'^RT'R eeiRl RT <M<ai«i (Ri<hi RTRTT'^ RI ■RrIRiIM ■R tJc^ RMt f' RR RR 
RTF RurR F^TRI RT R<gl<q fRTRT RRT f RT dRRi) tj?^ R^ f, % RF^ RT^ %#5T: RTF % 3RT 7TRT Rc^ 

RTF ^ 5/3 [qq RT) RT ^ r)rT^I ^gl/l)ffe“T)t1 RTt RTRT RiT^ RtI STJRfR ^RTR^ I 

(R) RFi 3Tf*TRilfl RT RRfRirt Rit ST^RfwfF RT ■fRFIRR R^ STRfR Rj) R^Rlfl ^/^ffeRTTT ^ ■^’ "TJZ-I^TRR'' % RR 
RTRT RRT %, SRTTTt rImiO #1 RT RTRT r 51 RIT% RTT^t 'FH^ 41 Hid '^/^fSRTTR 3#TRRTR 10 IrR 

% arWTRfR ''TgR-fFRTT” RRfR % R^ % 3T3ITF^ RTR'^T RRT RTTRRT : 

RTTJ ^ rIrttI lRRf^if<an SfiaT % ■RIRrIr RTTRfl TTRTR 4=(i % T^ITIR TTfRF RtI RTT TT=tia1 % I 

(i) arfRRiTfl RT Ri^Rlil ^ImI-O ’^[^/^feRiH 3TRflT RT qUiq RR^RFI^ RTI Rft^Tf^TRT RTRT RiTR RR RTR FtRT I 

REg Rf?; arfRRRT) RT R)4-1 k1 RT^ tH fRT ^ RR[T rII R^ RtRTTt/RfSRTR % fRTTTl RT RTR % RRR RfR R fR-TRT 
RTRT RR^ RtI SI^RfR FR 7R1 RT TTRRT i 1% FRRil RlRTfl'/^lRRTRT TSTT?! R* ^;>3 r 1 3TRfR R/l ^f|RT RET RT RTtTRft I 

(ii) RRR r4 % rITH RtniTl/^rsRiqi ^gl ■HHI^JMiRiri -aTTRTT RT RR[T R^ '’iiy.'H I 

(111) R?r <^l«w4 f4i41 f^fRTETRT '5TR Rirfl ■prfRTTOT RRTR-RR y^n RiT^ F) RlRTTtMfFRiET Erl' RTF TTRRfi' I 

(iv) R^RTrt/'^fe^RF'^^RilRRTf'RRTf^'^'^^J^RT 3R%%F^^R’^^rfRRRTl'RTRRfRTfl'^'4R) FR SRFTRRn RRTR-RR 
RT^R RTT^ % fHR RTF TTRRTT ^ 3TR RF RT 3TT^ RpR 11 

P4«41«*)<RT ; 

1. PiyRtfl R^ nKl<a (IRi 3TfR'-+)Kl RT Aqi ’4 RrR" r4 % 1tRR 20 RR RTRTftRtfeRRR RTT RTR FtRT I 

180 EtR RRT TTf^ Rfl Rtrt) f I 

2, Pl-'j.rRR RtI RTTln R arfilRTT^ RT °h4RTT'l % !J^4l°Ti T|jr r4 % 20 IfR rIT RlHKl/^fFR^ ^ RTT RTR I 

61. 3TOT*jrTRT Tjll’ 

(1) RfRRTTTlRT Ri^’RI'fl R^ 3TTRRTTR3TTT aTRKKiT r 1 'JlUpil ^ RR% RTTT RTI^ RTRTTR#T RFT sflTRRRTR 
3TIr4 "^RT aiRfR RTT TRTR TTR/t 'R^TTR RTfRRTTfl' '5TTI rIrTR T^gl RTl 'RTRffRR RFI RTRT RITRT % I RfR^tiiO RT RvtfRT^ RTt RRJT 
RtI RTT% RTTRI 3TTTTRTTR RTI 3TRfR ftTRl rI TTRR 90 IrR RT RRRTT ^ Rt) RRET ^TrTr % rIttR 360 IrR ^ 3TfRRT R^ fW) I 

RE^ RF fRT aTIHRlf^R.' Rftfterf^’ Tf TR^TO RtT^ % STTRIRR TT fRTRt rIrRTTt) RT RT^RTTI R^ ^ 720 f^R RtI 3TRfR RRT 
STRTRTTR R'TJT RTT TTRTRT I 

REg; RF stIIt fRT srfRRRff RT R)4 rk1 rtI ■jttrI 41mk1 %rtrtR’^’ rIt^ % ^t^r^r ar^Rfir 720 fRR % rtf tstrtrteii 

^ RRJF RTT TTRRTT sfp: RTi, RT^RtFR ^ RRR, %ft3Tr 'FR ■^' RTT% flRTT fR^ RTTER RTjt I 
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['TFT III—4] 

( 2 ) ^f'vFT yrfv^ vr f=lfFW 3F=qPTT feF arFFTT arfFWl ft FFfFrfr ft! fFFfr 5FF -RF^ ftt ^ 

% FTF FT 3TT^ 3TFTFTTF h jj^ FF FFFTT I 

(3) 3TFTFTTFT FTl TTTFfF % FITTF M F% FF F^t tPfT 3TR TF RFFT FTt FtI-TSTF fF FTT FFFT %=T^ % 
1FTF F^ff FTT FTlFFt FFrf % FTFT FW OTf^FFFd FTF ^ tr| 7F ^ fF7 FFT’-TTTFT FF FFjft fIfTTI FT fFTFT 3T=F tTF WF 

3TTF?FFT RTt 3TfFFTTff FT FF^FTRI fFFFH 'A FT?F '’TT, FF fF^ ^ FFTTF t 1fT FFTFTTF FtI 'FFIF FF FFFT FFF^jI^ 
% IHr ftI fttf I 

62. 3TI*n^* ?T?IT f^TtF 

[fifI 3TfV.|FKl FT f4fi< 1 FTT Of't'Th'T. TFFFIF, FfTTFT fFFTFF, FTTF F IftfI Ff^Fld FT f4fi[1 ^ FFTF FT fFiFiF 
"KTT^ FTt4 ft fFFt -3T=F ^ % FTFftF FTF.K FT O^Vllh'ivil % FT^JFR FfT^ T?RI fF^F fTFFT FTTH fFT?tF 

aFFTftFFT FFT IF^ FTT F^ t;! FTT FFTm 11 

63. 

C I ) % FF F FFT FR 4f ?ftF FFt% FFTFit BTFfF FTI FajT FtI FH FFTfI aTFrfTT % FTF 

FTt FFfR FT F'IfTF FFFT F'^FTF % FFF FtI FI TJTlfF^ 11 Ift^ TTrft t:^^ F^TF 3Tf*-TFTTTt FT FTTfFTTt ^ F^ FFT FFfF 
%T?rFF T2 F^ ^ arfljFT T^ I 

(II) FT^ FTt f^Fl FFR f 4 % RTF FiV:CTFnFFTmtlFT^FP[fR'^^% RTF-.311*1 kcl fFTFT .iRF RFFT 
ft! Fit FFt FRJ^ FT^PT FTt RTTTJFt FFf^ FF ‘rfTJTlF % RTF FTT TFfFTT^ fFfFTTFFT FTT FFTFFF WF FFT ftt I 

64. chi si'll 

3TfFFTTTt FT FFfFTTt FTt FT FT FF% Fit ^ 4f F T?r4 FT FF^ FFt '^i^SFT tWRT JllU'fl I FF^ FF Fft; 
arfFFR^ FT FFfFTTt FTt AfIFiIF % '^TTpr iJTg RtFt t, Ft FF^' FTI^ yfFPif^’ FTt F%FT ^ FF arfFFTTft FT Fi4fk1 

^ FFFTt ijrj ^ FFF WfFF 59 % FF-fFf^ (FT)(4) % F^FFIf fIfF fFVtMlfFFTTT T^ FTt ^fIF ^ I 

FT^ 3TTTT ttF FF FTt^ FrefFfft fFT FTt FFT Titm t Ft F^I FF% ?TF Ff^ iFTjtFTfFFTTT FTt 3TFfR 

% ftFTi W4FF 59 % 3 R-'WfFF (FT)( 4 ) % -aFFFR yfTHpFtFt % FFFT FTt fPf FF FtFp I 

tTT= 5 FF Ff W FTfpFtd % FFq F -fft T5FFI % FTrFF^FF 'dFFTl FFTH, FHI'4 FTT Ft F^ fTIT^ FTI 

pF^tFTfFFTtT FTp FFPF % %F sftT F^ Ff I 

65. 3TFftT% cj'lTR'^ Mrll ^”11 

ftTF atf^TFFTt FT F t 4f T^ FTt F^ FF ^ F^ i stk Tsjt SFPft ttFTTit FT tfPT FTTF ^ T?T t FTt ^’FT FTt STF^f FF 
FTt FTt TJFFT F^ FT H,«i'T|(HF FTFT T:?r4 % FF^ FF^ pFTFT W F% 

66. FiI yil'T siti <hhiFi 

(I) atpFFTtrt ’FT f4fitI 1ftf ftrr stfft Frpf ftt: fP^ft ff^t ftt; % ff^ WIfff ffftI 3TKF ^Ht i 

(IT ) FfFFTtrt Ft FTFFTTt pRTF fiPT FtFF % %T^ PTFti FTtFI FF% FFT^ FTI FTT^ 1 fFF FFFit FF -stfFF ftpT 

4)^II I 

67. *t4U^UI 

( 1 ) ■iSrfFFTTft FT FT4FTtt FFTFF FTt4tTFF FFpIt % Prl'T FTF 4l'll CllPti FF : 

(ft) % T^IfF-FF^ pF^f^ Ft f^. FT^ ft; ft FTT^tWF FTT F% ft, 

(TF) FfteFTT Ft! ft; ft FTirtriFF FTT TTFt I 

( 2 ) FTT^FFF FTFF FtP 3TfPf f^FF FFTR FTp 5l*H I 

(FT) 3fTfFFITTp % TTFF ’4' FTFT % ptrFTit’ FTp TTOF FTt TJtSFT FTF f^Ft’ 3Tft4FT FTp STFfF, 3 tPt 
(FT) Ft4fTtP % FF^ ■4'-rtFT % PfFFI FTp TFOTI FTt FT: fHf ^ STP^IFT FTp 3TFfF I 

(3) F l 4yg ' 4 TTFFFTp 3TFfF%T^P tIF StPfFTTtPFT Fi4fiP | FF;FT yT^ t^FFFT tFTFp%T 3TgFTT, FTt FpFTFFt, FpPFTfFFFT 
T^ FTT FTF FtFr I 

( 4 ) arfFFTTft FT Ft4fTTP FTt ^T^RI FTT^Rg '<1 3TFflJ FTp FFFT FTTTt TTFF ^5TT% ^7T% FT; '^1 FTT^^jf^ % -RTt T5TF ttRTT 


JIIU'II I 
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(5) ^■w^jHmrw^ f%FfI t4T=TTern■=! 5 IttI ^^ ^r4u {;' j | 'fprft? ifr 1 

(6) ^ ^rfn^ ■sn ^i#ETT^ -sFt ‘iTwtrmt wr ^ ^rir feqr -^rTm ttI ^ -^nfl f^rraP 

wn ^ Te?H ■qr ^' ■=( -Efit Tt ^ ^ ?hi4'jr''>i ^T^f*■^ ^ rr ^jnrnfr 1 

( 7 ) fWt 3Tfwfr ^ TFr% 3pjfttT Tf Ts'^pmnriT frpjr -q^ '"tdJij'j'Ji Tm ^ fw wpir 1 


3TKqm7 

68. qf^’Prfir rrar^f^R 

(1) ■^ 3Tfimft ^ fqr^ '+4 v-jr'i qfqrq M*-d oik 1952 U9S2 ^ 19 j PdRfk e 

% 3I'j,'HR PlHnH 31'iql'l ^ # t, ^pk^RT f¥v '^PT kPlT I arkWTTt '^rr EpH-rJiO kkk'lpOT f'Tfq 

k Iki'Hi '311% 3T7 FaI 3 dH'ltw skkfk-MH %r ^jq^kr % kkir 1 

(2) (^) ^k+drk MfkHikrfk kk trpH^ jqkRarfkfk^, 1952 (1952 ^ i9) %^5qkkf % skrknak^d^rik 

■qT’sfreNrd, irw akkkm’^ waktr' viTw-ii ^^TPrin'^Rk^ Riipi<iirokpT^'T^ kTrrkt^Tqr, 1995 

% -sqkkr wi Tnkw krk 1 

(75) 77T ITOR kiR ^ kTFT kt^TTT 16 3W<, 1995 k RRlkt tMi 

69, dMcfR 

C1) srkRPik ^ Tpi^ik fkqfkfkm ^-kifkiR (2 ) % 3t^rr ^r?;tr % "gwi rh rtr fkir 1 

(2) fkikt^ifk^pik■RT■sp’kiikRkki 3 kTifk rittI arffriwi, 1972%^jq^klRTrRRfr-ircs'fl 

(3) % arjTTR^ir kt kirrnti 

( 3 ) ( 1 ) yk|Ep 'jtTrriRT ■rt ih^qik riHr^Had fwqfinT % aH'^n % fkn?, qra' kkn:— 

(RT) RRrfkjkrRt 
(75j TJT^RT 

(R) r^fR/Wi srkRPkt % ipr'jrr % arg^RR rf 3Trk kprr 

% krn W 1 R t, R 1 

(■R) ^RT r 4 Rk fkkR kRT RRk % 71K RR kk RT, RT 

(■^1 kR Rk Rk kRT kik %RT^. R'^RTR^ kRT RRlfRT krSRR, ORR 1k)RT R1RR k kRI RRlfk R7 ■ 

RT^R^ fRI Ri<; r RR % RIRR;r4ri< 1 % ^RR k RRRH Rk Rfk RR 3 r^ RFt faRT ^rpRTT fkRTR kk RIR^k' 
k %RM 3R kkR TTP 3nk fR7 kk RI^TRR % RITTR kRI Rk f«f#R "Plfk k I 

(II) arfwk RT Ri^Rr! Rk kR RRRIRRk ukl, RlkRR^ Rk Rk kRT 31RRT 6 Rkkk k 3TfRR7% RTR % fkTT RR7 
■qktk RR kRR kR ktRl, kt 3TfkRRTR 15 RTkk % kRR % ^TR^ktR kkk I 

RT^RIlfRIRfklRktakRRiTkRTRkRTkksORkk 3k>TO Rk kRI RR kt k kt RR 4'1t1R % RR k 30 

■erk k 3TfRRi kRi % RTkRT Rk % fkn; 6Trk rut % Rrr Rk rt k akkftRR r% rr rtr ktRi i 

tpt^ fRr iqRk SlfRRRk % RRR k kR R^RITR RRR7IJTR fkn Rn 'arkiR Rrr Rt a-RRlftR kiRI I 

Tf^ kl fRI iRikf RikRlk % RRR k TRRR Rk 'l''HI fRRf ^rrk R1 R^RR kRn RRTRRfTI, RRlfkffk, 
RRRRRRlkRIRRTfk, ^Rl kt RTRTR k, k Wk 12 Rkkl R1 klRR RR, RRR ( 100% ) RITRI^ RR RRT iRTtR 
■Rk kk 7RHIVH rrt rr kkm ktRi i 
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’HTOT TTJm : 

70. T*4M 

(1 ) 'm ■^■4^'^ ■Pr'ifer in wl ^■pf 

T^sTFT 'hVi”ii 3^k 'Mf? i^-Hi f'lqiH "WfR ^i-nq-.i 'j1'*i tsh’-I -ipI ^ "iTt f-iq /m Trftiqinl ■^T?jfe TT^ ji q-Kqi qifr.y i 

TT^ ^ 1^ ^f'nT(i''i ^ >in; ‘Tft^ ■4-^1--i i O ^ 

3TTT^1^T^TKn^Tf 

STt^^Tiff ^.‘I'^kI =sl ^'4) “hiqltiq TiraT ^^nitiRn Rtiqi '^n It i 

72. M^-«niT ^ ctiNN^H alk 

C1) arrafiH T|Tnq-7TPm ^ ^infl ^ ^ ^ ^ f^rfwrf ^ ^ FfPi ^ 

% feXT 3TTxm^ Tl I 

(2) wf 7TWR, ^ ^fr •‘fl -ffmwTi Ti^'n ^ wm ^ -mm] xri t, \ 

73. firrFR3fh‘«ii'^r4iyj 

(1") WTWrTMt ^ RpTT ^ WWT TTinsc^ fwi. XJTxfwr -q] %qt 'iTK?^ RthMH ^ ^ WT^ 

^ xjTX lifnximq^ % 3TR'H fW % WH '5WrfT^ ^ ^rf^qiiRql "-Rtr '+i4'qiRqT '"ii'j fxt, iPT^Jiro Fh-m Rti'ii 'iimi 

%\ 

( 2 ) ^f4wT%xx^raj?:3"^fw?!TtT^xif % arxi^xtktx .tth -^it^-> 1^ 'tivitqi^ ^R^fwn^%Tp^Mr 

3T7t4?T W XTT ^ ttI ■Rt4t TTtW I 


I 

[ftfWT 18 txif] 

Pi'irJl Sltr 'il<4'fl<<rll xjt^TJTT 


■MIH ; 

: 

^. UcIft^S 'lTl •'41W xfiW^^i TX n 1^ fa '^' wf^xT %P % ’ifffwfl '^T '4' 

^ ■4' Tit ^ »XTfoT wxir i q ' THft-ixT in ftqf^ ^ attfwi -sfnRsnf ^ lomtt, TiT^TfHw rr<!n -pp^ftR -jsiMm ^ 

f-ioxifi^?] 3T1 t TJtT I 

■^' 3Tr4 litw ^ -4 4ifn7 inFif ^ iRt| % irti'x ^ 77^3 iirf^ 

wRjn fefft xmif % int 4 f t^pti R^n frR'p^ ^ R jTnr^ ^'^f-ki 3 Rt w; ^TKnr/^prrjt fltx 3 rr firp Rirn wn 

^ xj^/xjrl 3 ik 3 xfl 31R1 tin % ’irfirw t Rntt -srifr ip xr^npRsT aflt 3 tR wt 4 ^ % snixl-XR t rt 
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CHHATRASAL GRAMBS BANK 
NOTIFICATION 
Jalaun, the 17th February, 2001 

Chhatranal Gramin Bank (Officers and Employees) Service Regulations 2001 

H.O./Admn/570.—Inexerciseofpowersconferredby Section 30 ofthe Regional Rural Banks Act, 1976(21 of 1976) 
the Board of Directors of Chhatrasal Gramin Bank after consultation with the Allahabad Bank (Sponsor Bank) being the 
Sponsor Bank and the National Bank for Agriailtui e and Rural Development and with the previous stmetion of the Central 
Goverrmient hereby makes Uie following regulations namely; Chhatrasal Gramin Bank ((Officers and Employees) Service 
Regulations, 2001 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Chhatrasal Gramin Bank (Name of the Bank) (Officers and Employ ees) Service 
Regulations, 2(X)1. 

(ii) These regulations shall come into force on the date of their publication in the Official Ga/cttc. 

(iii) They shall apply to every officer and employee of the Bank 

Provided that they shall not apply, except as othcnvisc provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to . 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the Slate Govenunent or anv other 
orgamsauoii, 

2. DeFinitions 

In these regulations, unless there is an>lhing repugnant to the subject of context — 

(a) "Act” means the Regional Rural Banks Act 1976 (21 of 1976). 

(b) "Appoinled date" means the first day of September 1987, 

(c) "Appointing Authorit)'" means the authonlv prescribed in Regulation 5( 1), 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) "Bank” means the Chhatrasal Gramm Bank (Name of the Bank) established under Sub-Section (1) of 
Section 3 of the Act; 

(f) "Board” means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the lime being; 

(h) "Calendar Year" means the period commencing from the Isl day of Januaiy of year and ending with 
31 si day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

(]) "duty” includes ' 

(a) sen ice as a probationer;, 

(b) period during which an officer or employee is unjoining lime; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority; and 

(d) period spent on training rvliile in service; 

(k) "emoluments” menas the aggregate of salary and allowances, if any. 
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(1) "employee" means a person appoinlccl lo any of the posts speeified in Rcpulalion (a)(2) and ((), and 
inelndes such employees whose services arc lemporanh lent lo other organisations; 

(in) "family" means and includes the spouse of the officer oi employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee holly depen¬ 
dent on the officer or emplovcc but shall not include a legally separated spouse. 

(ri) “Officer” means a person appointed to any of (he posts specified in Regulation 3(a)( 1). 

( 0 ) “Pay” means basic pay drann per month by the olfieer or emplovcc in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pa\ uiidci these 
Regulations; 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank” means the Allahabad Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge at department in 
Head Office. 

CHAPTER-n 

CLASSmCATlON OFOFFICliRS AND EMPLOYEES. APPOINTMENT. PROBATION AND 1’ERMINATION OF 

SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows' 

(1) Group A-Officer Cadre 

(i) Scale 1 
(li) Scale 11 
(lii) Seale 111 

with designation in relation to any of the scales 
( 1 ) Officer 

(ii) Branch M iiiagcr 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified bv the Board from tune to time w ith I he approval 
of die Central Government. 

(2) Giaiup B-Clerical Cadre 

Clerical siafT, namely' Clerk-cum-Casluer. Clerk-cum-iypist Stenographer and such other categories as may 
be specified by the Board from tune to tune with the prior approval of the Central Go^ermnent 

(3) Group C-Subordinatc Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Sweeper.Dnver. Driver-cum-Messenger. Part-time 
Mcsscnger-cum-S^^ ceper. Security Guard and such other categories as may' be speci fied by the Boai d li oui 
time to tune with the prior approv al of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all tunes all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from lime to time engage persons i,n Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 00 days in a year to meet any' exceptional 
need or circumstance. 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Ajipoiiitment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointment in the Bank shall be made in accordance with the rules framed by the Central Govermnent in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post. 

Provided that tlie Appointing Authority may if satisfied that sucli marriage is pemiissiblc under the personal law 
applicable to such person imd the other party to the marriage and Uiat there are other grounds for so doing exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the scrv ice of die Bank shall fiirnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post m an\ of the Groups 
referred to in Regulation 3. shall be such as may be determined bN' the Central Go*, ernment from time to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Senice 

Service of a person appointed in the Bank shall commence on the working day on which he reixirts for dut>’ on a 
post in accordance with die terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority for a period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation for a period of one year wluch shall be extendable 
by the Appointing Authority for a period not c.xceeding six months. 

(tv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one >'car which shall be extendable by the Appointing Autlionty for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be c.xteiidablc b\ t he Appointing Authority for a period not exceed¬ 
ing three montlis. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appomling Authorin' his 
performance was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Ihrmination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign, 

(b) The period of notice required shall be:— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or emplbyec of Sub-Regulation (1 )(b), he sliall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinaiy' proceedings are pending, shall not leave, discontinue or resign from his service in the Bank vvitliout the 
prior approval in writing of the Appointing Autliority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptent Authorih' 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary’ 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority, 

11. Su|)erunnuation and Retirement 

(1) (i) An officer or employee sliall retire on completion of 60 years of age. 

Provided th;it the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 y'ears of age 
or after the completion of TO years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice m \\ ril mg has 
been served on him atleast Uirce months in case of an officer and one montli m aise of an employee in ad\ ance or an amount 
equivalent to three months pay in case of an officer and one montli pay m case of an employee shall be gnen to such officer 
or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the ordei of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance w'ith the Sub-Regulation (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
ChairmaiL 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 


CHAPTER-m 

RECORD GF SERVICE. SENIORTTY. PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from lime to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(hi) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where thereare two or more promotee officers or employees of the same length of service in that cadre or 
scale, there inter*se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of sen icc in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of tlie Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Alfairs, Banking Division, NewDelhi letter No. F.2./17/79-RRB dated the 29 April, 1980 are 
adopted^ the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then e.xisting Branch Managers: 

Provided that the iiMer-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(l) dated 22 February, 1991 shall reniain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
witli reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. ft'omotion 

All promotions shall be made at the discretion rrfthe Bank andno officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotious of officers or emplOTces in the Bank shall be made in accordance with the nilcs framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER -IV ^ ^ 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall confirm to and abide by these Regulations, and shall also obsen'e, 
comply with and obey all orders and directions which may, fiom time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constiments and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instrurted to do so by a' superior Officer in the 
discharge of his duties. To sign this every staff shall subscribe to a declaration in Schedule No. 1. 

19. ObUgatkm to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly, and faithfully, and shall use his utmost endeavour to 
promote the interest of the Bank and shall show courtesy and attention m all transactions and dealings with officers of 
Government, tlic Bank’s constituents and custonrers. 

20. Contributitm to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote famdy business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendaty 
or honorary without the previous sanction of the competent authority ; 

Provided that an officer or employee may, without such sanction, undert^e honorary work of a social or chariiabk 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer. 

Pfovided further that he shall not undertake or shall disconunue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
o\\ ned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall without the previous sanction of the bank except in the discharge ot his official duties, 
take part in (he registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or an\ 
cooperative society for commercial purposes . 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 {2 of 1912) or any other law for the time being in force, 
or of a lileraiy. scientific or charitable society registered under the Societies Registration Act. 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or ein|>lovee not be absent from duty without jiermission or be late in attendance 

(i) An officer or employee shall not absent himself ft-'m Ins duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case ol sickness or accident without submitting a proper 
medical certificate 

(ii) An officer or employee vrho absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal, and .shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or overstayal, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible Icav'e. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-chargc or Branch Manager, in other cases 

24. Prohibition to accejjt gifts and dow ry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or enrployec 

(ii) No officer or employee shall. 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowiy Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, .shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona fide 
investment of his own funds in such manner as he may wish 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(u) buy or sell stocks, shares or securities of any description without funds to meet the frill cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(tv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority ; 
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Provided that an officer or employee may give to oi accept from a relative or personal friend a purel> lemporary 
loan of a small amount free of interest or operate a credit account with a hana fide tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of winch he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit socictv of which he is a 
member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half ycarlv 
on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under tliis Rule or who fails to submit the prescribed statemem or appeals 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation J : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities. e.\clusive of those which are fully secured, exceed his siibstantn e pay for twelve months 

t 

Explanation 2 : An officer or employee shall be deemed to be unable to liqnidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable imd valuable properfy’ 

(1) Every officer on lus first appointment shall submit a leturn of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable properfy', inhcnted by him or owned or acquired by him or held l^' him on lease or mortgage, citlrcr 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him and; 

(d) debts and other liabilities i ncurred by liim directly or indirectly. 

Provided (hat in the case of an officer who is already in semcc in the Bank on the dale these Regulations come into 
force, shall submit a return in term of this Regulations within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movable property to the Bank as on 31st March of each 
year before 30th April of that year 

(3) No officer shall c.xcept with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is: 

(a) with a person hav ing official dealings with the officer; 

(b) otherwise than througli a rcgula r or reputed dealer 

(4) Every officer shall report to the Competent Authority cs'cry transaction concerning movable property owned 
or held by hun either in his name or in the name of a member of lus family ifthe value of such a property exceeds Rs. lO.tKlt): 

Provided that the previous sanction of the competent Authority' shall be obtained if any such transaction is: 

(a) with a person having official dealings with the officer 

or 


(b) otherwise than through a regular or reputed dealer. 
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'TOt’SfJITTsm ; 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be-spccified in the order a full 
and complete statement of such movable or immovable property' held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by die bank, include the details of die means 
by which or the sources from wluch such property was acquired. 

28. Restrictions regarding marriage 

(1 )(i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing, 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrestgd for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed, by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be. of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so tieatcd he shall be paid subsistence allovi a nee as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (I) shall be subject to adjustment of his pay 
and allowances wliich shall be made according to the circmnstanccs of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee:— 

(a) is treated as on duly during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to m Regulation 
38. ifhc is committed to prison for debt or is convicted ofan offence which m the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside b\ a higher court and the officer or employee is honourably acquitted, he shall be reinstated in scnace. 

(,3) Where the absence ofan officer or employee from duty is u ithout leave or his overstayal is due to his having 
been arrested for debt or on cirminal charge or to his ha\ing been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or cniploj ec 
shall be treated as having absented himself without lea^e or as the case may be. overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall Lake an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad. District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ' workman’ within the meaning of tire Industrial Disputes Act, 1947 shall.— 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ’workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ’workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integnty of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
coimection with any enquiry’ conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of Slate Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall except with the previous sanction of the Competent Authority, receive any 
complimentary orvaledictory address or accept any testamonial or attend any meeting or entcriamment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially private and infonnal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and in expensive entertainment arranged by assoeiation of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell cnlciTainmcnl from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any poliUcal or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Baqk. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in an)' ;uea m which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other matcnals during the course of his dut)' 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purpose of tips Regulation "public place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
(restaurants) to which the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iu) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emolmncnts or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation. 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(i\) reserving or poslponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion on pendency of disciplinary proceedings 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on tV, giound that he is 
considered after trial, to be unsuitable for such higher grade or post, or on adnuruEtraiu e gvoiuids unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders gov'cniing 
such probation. 

(\ni) reversion of an Officer on depuUttion to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary’ capacity othcnvisc than under a contract or nvri:c'.ncn‘ ciu 'he e.\piralion of tin- 
period for which he was appointed, or earlier in accordance with the terms of hit appointnie.it. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract 0^ agreeme .M; and 

(c) as part of retrenchment: ' 

Provided that where it is proposed to impose any of the minor penalties specified in sulvclaus t' i''' to tiii) {'fcinuse 
1 of this Regulation, the officer concerned sluill be informed in writing of the imputations of lapses ngaitlst him and given a a 
opportunity to submit his written statement of defence with a specified period not e.vcceding 1.3 dm-s or sii< ft jxtc.idcd 
period as may be granted by the Competent Authorin'and the defence statement, if am subt iticd by (hn ci'h cfl hall be 
taken into consideration by the Competent Authorin' before passing orders : 

Provided further that no order imposing any of the major penalties specifieo above s!v 1) f in indc cveept b> an 
order in writing signed by the Competent Authority and no such order shall be passed without tlni chatge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasour de oppoitunity to answer the 
charge or charges and defend himself. 

Provided also that an enquirj' need not be held if: 

(i) the misconduct in such cases even if proved, the Bank docs not intc .d to inipose thi5 punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer adnsing him of the miscdi duct and the punishment 
for which he may be liable for sucli misconduct, and 

(iii) the officer makes a \ oluntary admission of his guilt in his reply to Drf afjresaiff show cause notice 
II. Emjdoyees 

(a) Penalties for minor misconduct * ‘ 

(i) Censure ' 

(ii) recording of adverse remaiks against him 

(lii) w ithholding of increment for a period not e.\ceeding 6 montlis 

(b) Penalties for major misconduct ' 

(i) fine 

(ii) withholding of i ncrenient(s) 

(iii) withdrawal of Special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 le us in case the staff has reached the 
maximum in the .scale of pay. 

(v) removal from service which shall not be a disqualification for future en i ; loyment. 

(\i) dismissal: 

Provided that no order imposing any of the penalties specified above for major miscondyct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and gii en to the employee and enquiiy held so that he shaJl have reasonable opportunity to 
answer the charge or charges and defend himself 
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Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedu re 

The requirements of Regulation 38 may be ivaivcd by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to obscr\c the procedure prescribed under Regulation .38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in r\riling 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority' may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority' 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of poyver to enquire under Regulation 40 and 
the procedure, with the exception of the final order slwll be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the inyfcstigation into the allegations cannot be conveniently undertaken by the Bank. Uic inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority' as may be approv'cd by the Chairman. 

(ii) If after considering tire report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by' the 
Chairman Ifom time to time in tlris behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 
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Clii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and tire report shall be forwarded 
by the Competent Authority to the Central Vigilance Conunission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38, The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising liis powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority, 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders tlrereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation, 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is ptissed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be cniiiled for the ptiymenl ol' 
retirement benefits till the proceedings are completed and final order is passed thereon c.xcept his or\ n contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuitj' should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer w;is drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period: 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allovt aneex if any. 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 
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2. In case of an employee 
(A) Basic Pay 

(i) For the first three months of suspension 1 /3 rd of the basic pay which the employee was drawing on the date prior, 
to the date of suspension irrespective of the nature of enquirv'. 

(ii) For subsequent period 

(a) Where the enquiry is held departmental ly by the Bank. 1/2 of the basic pay. the employee was draw ing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable tb the concerned 
employee or any of his reprcsentative(s). 

(c) Where the enquiry' is done by an outside agency and the said agency has come to the conclusion not to 

prosecute the employee, full pay will be payable after six months F' ;’i,' .iuc of receipt of report of such 

agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative/s). 

B. Allow ances 

For the entire period of suspension deanscss allowance and other allowances excepting special allowance, if any. 
will be calculated on the icduccd pay as specified in icnu.s of sub-clauses (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar categon of empiov ecs. 

Prov ided that no officer or employee shall be cniiiled to receive pay ment of subsistance allowance unless he 
furnishes a declaration that ho is not engaged m any other employluei.c business, profession or vocation ■ 

Provided further that if during ;he period of suspension an cmpiey.” ctiredby reason ofhis attaining the age of 
superannuation, no subsistance allowance shall be paid to him Ifoin the daiv. his retirement. 

46. Treatment of suspension |)criod and allied matters 

The Competent Authority may while imposing penalty, also direct whether the officer or employee shall be paid 
t1;c difference between the subsistence allowance and the cmolmncnts which he would have received but for such 
suspension or the period he was imdei suspension and liiat. if the C'ompetenl Aiuhority decides otherwise, no order shall 
be passed which shall have the cflect of compelling the officer or employee to refund such subsistence allowance. The 
period during winch an officer or cmplovcc is under suspension shall, d li.i is not rcmov cd.'dismisscdfrom the serv ices, he 
treated as period spent on duty or othcrw isc as (he Competent Authority lu iv direct 

47. Right to appeal 

(i) All officer or employee shall have right of appeal against any order passed under Ihese Rcgiilations which 
injuriously affects Ins iiuercsi. 

(ii) The appeal shall be preferred to the .4ppcllate Authority mentioned in the Rcgulalion 48 within 45 day's of the date 
of receipt of the order appealed against; The Appol late Authority shall consider the appeal and pass suitable order 
preferrably within a period of 6 moiillis, 

48. Appellate authorities 

An appeal shall lie ■ , ■ . • • . 

(i) to the Board where t he Chairman Or Commntec of Directors is the Conrpeicnl Authority. 

(ii) to the Chairman where any other officer is the CoinpclciUAiilhorily. 

49. Requirement of an appeal 

Every appeal shall comply w ith the following requirements: 

: . (a) it shall,be in wriUng.and, couched in polite and icspcctful language and shall be free from unnecessary 

padding or superfluous verbiage. ' ' ' 

(b) it shall contain all material statements and arguments relief on and sliall be complete in itself. 

(cl it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 
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CRAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulaiions, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in sciv icc. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal, 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from ilic day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of thai 
scale, whether such service be probationary, officiating or substantive ; 

Provided that an officer or employee shall draw incrcmcni on the first day of the month in which it falls due 
irrespective of the actual date of Its accrual. 

CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) E.\traordinar>'Lcayc 

■(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities cm|)owcred to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave Not Admissible for an officer or employee placed under susitenslon 

No leave shall be granted to an officer or employee under suspension. 
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(1) An otficer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be as ailcd of at an> one time : 

Provided further that holidays and Sunday's may not be combined with such leave in such a manner as lo increase 
the absence at any one time beyond six days. 

(2) Casual leas e to an officer or employee during the first calendar year of his serv ice shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed lo sick leave in the following yetir 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be conv erted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick Icav c limits prescribed in Regulation 60. 

59. Privilege Leave 

(a) Seale on which Privilege leav c is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of scrv'ice on 

duty. 

Provided that at the commencement of serv ice no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of priv ilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled lo full emoluments for the period of leave, 

(4) Privilege leave may be accumulated upto 31st December. 1'989 for an aggregate period upto 180 days and from 
1st January 1990. the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege Icav e shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub regulation (b)(i) may be refused without 
assigning any reason . 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may w;iiv c this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year, 

(2) (a) The leave shall be credited to the said leave account at the rale of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leavc/medical leave of the calendar year in w'hich he is appointed. 

(b) The credit for the sick Icave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in serv'icc, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar mouth 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non' in a sick 
Icave/mcdical leave, the credit to be afforded to his sick Icavc/medical leave account at the commencement of nc.xt sick 
Icave/mcdical leave shall be reduced by one eighteenth of ihe period of dies non’ subject to a maximum of ten days ; 
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Projided that sick leave/nicdical leave can be accumulated during his entire service subject to the tollowing 
f;pndiiions : 

(i) An otTicer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical lca\'c: 

, , V, Provided that i f an officer or employee so desires, the Bank may permit him to draw full cmoluineni s in respect of 
any portion of sick lea\e granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first jear of service. 

' (iii) SiCk/medical leave may be availed of only on production of medical certificate issued by medical practitioner 

acceptable to the Bank. 

' ■' (H') Any Officer or employee desirous of resuming duty on c.vpiry of sick/mcdical leav e shall produce medical 

' ' ' ' bcHificatc to the satisfaction of (he Bank saying that he is fit for duly. 

f'!xplanatian : 

1. Till the appointed dale an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

- ' -:. service.’ Such leave can be accumulated upto 180 day s. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 
' ' ’ ’ ‘Oiininijleted year of service 

61. Extra-ordinary Leave 

(1) Exlra-orditiaiv' leave may be granted to an officer or employee vv hen no ordinary leave is due lo him and vv hen 
having icgard to his length of service, sick leave is not considered jirstified by the Competent Authority. The duration of 
c.xtra-ordinary’ leave to be granted to an officer or employee shall not c.Ncccd 90 days on any occasion and 360 day s during 
lire entire period of'his service. 

Provided that in exceptional circumstances the Chairman may with llic approval of Board granl extra-ordinary 
leave upto a total period of 720 days lo an officer or employee. 

' ' Provided flirthcr that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 

the Board granl extra-ordinary leave in excess 01720 days to him and the Board, while according such approval, shall record 
itjio 1 Specific,rca^ns therefore in wnting. 

(2) The Comixtcnt Aiithorily may grant extra-ordinary Icav c in combiiialion wiih or in continuation of leave ofaiiy 
other kind admissible to the officer or employ cc. 

Provided that where the Competent Authority is satisfied that sanction of extra-ordinary' leave was necessitated 
on account of illness or any other rc.ason beyond the control of officer or employee, he may direct that llic period of extra- 
. or4inarjv' Icjivp would coup! for increment. 

62. Special Cailiia] I!A»liivp and Special Leave 

' Ah bffiCef'Or cuiployec may be graiilcd special ea.siial leave and special leave for sports, donation of blood, family 
' pianhing’ defending ahdtlicr officer or employee in an enquiry, or lorjoiiung civil defence seniccs oraiiy olhci purpose as 
, inay be decided by th,c Board in accordance w ith the guidelines of the Central Government. 

63. Matcmiiy lleave 

(i) Ledvp uptp a period of three months at a time may be granted by w ay of maicrniiy Icav e includi ng m respect of 
post natal period or at the tinie df miscarriage or .abortion, so however, that not more than 12 months of such leave shall be 
av ailablc during the entire period of service of a fc.aalc officei or employee. 

, I (qy|yla,(.erpiiyleavpmi|Vybecombinedvvithanyotherkindoflcavcbutaiiylcaveapplicdformcontinualionofthe 
former may be granted pqlyjf l.|ae request supported by a certificate issued by a medical practitioner acceptable to the Bank. 
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64- Liijjst ori(';n'c 

All leave shall lapse on the dentil of an officer or cniplovec or if he ceases to be in the service of the Bank ; 

Proi ided that uhcre an officer or employee dies in service, there shall be payable to liis legal representatives, sums 
ivliich would luwc been payable lo the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation fa)(4} ofRegulation 59 : 

Prmided furtlier dial where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulali-sn (a)(4) ofRegulation 59 ; 

Provided also dial in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee w ho has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at w hich he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

( 1 ) The first day of leave of an officer or employee is the working day succeeding 

charge. 

(ii) The last day o(' leave of an officer or employee is the working day preceding 
return to duly, 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be: 

(a) in respect ofan officer, a period not exceeding seven days c.xcliisivc of Ihe number of days spent on travel, 
and 

(b) in respect ofan employee a period not exceeding six days exclusive of the number of days spent on travel. 

(.1) During Ihe iKriod spent on joining time, an officer or employee shall be eligible lo draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day ofhis relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible lo an officer or employee when the transfer does not involve a posting to a 
different place. 

(()) No joining time shall be adnnssiblc to an officer or employee when liis posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station otlicr than the one at which he is permanently posted. 

(7) No joining lime shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER- VII 

MISCELLANEOUS 


that upon which he hands over 
that upon which he reports his 


68, Pro^ ident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 
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(2) (a) All OiTiccr or cinplo>'CC co\crcd under the provisions of Eniplo>eos ProMdenL Fund and Miscdlancous 
Provisions Act, 1952 (19 of 1952) sfiu!) be governed by the pros isions of Employees Pension Scheme. 1995 frnnicd by Ihc 
Goveniincnc of India in exercise of porvers conferred by Section 6 of ilic said Act 


(b) The Pension Scheme so framed shall come into forec from ihc 1 Glh dav of No\ ember. 1995 


69. Gratuity 


1 An officer or employee shall be eligible for pa>mcm 'T gratihly in accordance w ith ihc Sub-K-gulalion 2 
hereunder. 


2. The amount of gratuity payable lo an officer or employee shall he either as per the pros isions ot the Pas ment of 
Gratuity Act. 1972 or as per Sub-regulation (.5) hereunder winches er is higher, 

(.1) (i) Every officer or employee shall be eligible tor gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for fmihci sen ice as ccrlilicd by a Medical Officer approv cd bv ihc Efank. 
or 


(d) Resignation after coinplclmg P) years of cuniinno.is sen ice. or 

(c) Termination of scnicc i n any other w ay except ly. w ay of punishment after completion of 10 years of scnicc. 

Provided that in respect of an cntploxec there sliall be no forfeiture of gratuity for dismissal on account of 
misconduct c.xcept in eases where such inisconduct cairscs financial loss to the bank and in that pasc to that cxient only. 

(ii) The amount of graiiiity payable lo an officer or employee .s/iiiH he ojie majiih 'spay for every completed year oj' 
sen’ice or part thereof m excess of six months subject to a maximum of Id month s pay ■ 

Provided that where an officer or employee has compleicd more than '() ycais of scnicc. lie shall be eligible b> wav 
of gratuity for an additional tunount at the rale ofw/e halto\ a numtirs pay foi each compleicd year of serv ice bevond .ft) 
years: 

Provided furllicr that in respect of an officei the gralmly is pav ablc based on the last pav draw n . 

Provided also that in respect of an employee pay for Ihc purpose of calculation of Ihe gratuilv shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowances payable during the 
12 montlis, preceding death, disability, retirement, resignation or icrmination of sen ice. a.s the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appoiulnicnl declare his domicile in wriling lo the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority'. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no ease may an officer or employee be pennitted to change his domicile 
in such a manner as lo increase the cost to the Bank of any such concession. 

71. IVansfenibility 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and inteniretation of Regulations 

(1) The Chaimian may. from time lo time, issue such iiislnictions or directions as he may. consider necessary for 
giving effect to. or carrying out the provisions of thc.sc Regulaiioiis 

(2) The Government of India may after comsiiltation with the National Bank interpret these Regulations as and 
w hen considered necessary. 
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I 'i. Repeal and Savings 

{t) Evcit rule, regulation, bye-law. or any provision in any agreement or a resolution corresponding to am' of Ihe 
regulations herein contained and in force imme-Jialcly before the coninicnccinent of these regulations and applicable (0 
officers and employees is hereby i cper.led 

(2) Notwithstanding such repeal ;m> order made or aciion taken under the provisions so rcpetiled shall be deemed 
lo have been made or taken under the [■uw isums of these regulations. 


Oeclanition of Kidelity luid Stv reey 


SOIEDIILE1 
(Scd Iiei;ulution IH) 


Place 


Date--— 

1.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

c.NCCuIe and ncrfoi m the dunes rnquircd of me as officer or employee of the Chhalrasal Gi amin Bank and which propcrlv 
relate the oHice or post I ion held by me in the said Bank. 

I further declare tluii I mil not divulge or allow to be divulged to any person not legally entitled thereto any 
infonmuion relating to llic alVairs of the said Bank or. to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect cn Ir.ivc access to any books or documents or electronic records belonging to 
or ui possession of the said Bank and iclaiing 10 iho business of ihc said Bank or the business of any person hashing anv 
(li.Illing with the said Bank 


Signed before me Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: tTobcontliclincsofGOl Rules) 

SCHEDDj.E-n 

/ See Regulation 5 (4) J 

Declaration to be obtained from every officer or employee on first appointment 

1, ShriySmt./Kum,_s/o, w/o. d/o_declare 

as under: 

(i) Thallamunmarricfl/nwidower/widovv. 

(ii) That I am married and have only one spouse living. 

(Hi) That I have entered into or contnictcd a marriage with a person htiving a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from serv ice, 


Date 


Signature 
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SQlEDtJLE III 
FormB 

Declaration of Domicile 
(See Refjulation 70) 


Place; 

Date: 


I, llie undersigned, lia\ing been appointed in the service of the Chhatrasal Grarnin Bank hereby declare 
_(Place) in_(District) as my place of domicile. 

2. ’•‘The above is my place of birth 

or 

*Thc abo\c is not my place of birth. My place of birth is_(Place) in (District) but 

_ (Place) has been declared as my place of domicile for the reasons given below : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out w hichever is not applicable. 


R. K. RAWAT. Chairman 
I AD VT-lIl/IV/25()/20t)0/E\1yJ 
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